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[Minister of Labour]

[Address] 

[Date]

Dear [Name of Minister],

On behalf of [name of your union], I write to urge the government of [your country], as a member of the Governing Body of the International Labour Organization (ILO), to support the proposal for a standard setting item on “violence against women and men in the world of work” at the November 2014 Governing Body Session, as a matter of priority. 

Violence against women and men at work – or gender-based violence – remains one of the most pernicious human rights abuses in the world of work and can include:

· Physical abuse including assault, battery, attempted murder and murder

· Sexual violence including rape and sexual assault

· Verbal abuse 

· Bullying 

· Psychological abuse and intimidation

· Sexual harassment

· Threats of violence

· Economic and financial abuse

· Stalking

Yet there is still no international labour standard that addresses gender-based violence in a comprehensive or sufficient manner. In a majority of countries GBV instruments focus primarily on criminalisation of offenders, usually through inclusion of sexual offences in the penal code. Whilst vitally important, such responses are not necessarily crafted to the character of workplace relations. As the ILO Committee of Experts has noted, confining sexual harassment to criminal procedures has generally proven inadequate, as the criminal laws may deal with the most serious cases, but not the range of conduct in the context of work that should be addressed as sexual harassment, and the burden of proof in criminal cases is higher, with limited access to redress.  

Gender-based violence (GBV) disproportionately affects women and inhibits their economic empowerment. 35 per cent of women worldwide have experienced violence whether physical and/or sexual; and between 40 and 50 per cent of women experience unwanted sexual advances, physical contact or other forms of sexual harassment at work.

Quality public services are often the only shield and support for women in this situation. Violence against women creates inequality, affecting the well-being of current and future generations. Violence and the threat of it deprive women of their basic human rights. 
An ILO instrument on gender-based violence would:

· reduce women’s vulnerability to exposure to GBV and increase their economic independence and productivity at work  

· help to improve health and safety at work and improve industrial relations; and help to create a workplace culture where GBV is not tolerated  

· reduce the costs associated with GBV in the workplace, for example through absenteeism, loss of productivity and court/tribunal cases 

· recognise the impact of domestic violence on the workplace   

· give clear guidance to employers and workers concerning their responsibilities to prevent, address and redress GBV at work  

· assist employers with crafting well-designed human resource policies that contain clear processes for preventing GBV and addressing the consequences of GBV in the world of work (including the impact of domestic violence on the workplace) 

· assist employers in establishing clear procedures for reporting grievances and complaints

· contribute significantly to realising decent work objectives 
· assist in building greater consistency into legal frameworks aimed at eradicating gender-based violence and promoting women’s human rights.
The 2009 International Labour Conference conclusions concerning gender equality at the heart of decent work called for the prohibition of gender-based violence in the workplace and for policies, programmes, legislation and other measures for its prevention.

Thus [name of union] strongly urges the government of [name of your country] to support, as a matter of priority, the proposal for a standard setting item on “violence against women and men in the world of work” at the November 2014 ILO Governing Body Session. We also call upon you to urge the other government members of the Governing Body to strongly support the proposal.   


Yours sincerely,


General Secretary

Public Services International is a global trade union federation representing 20 million working women and men who deliver vital public services in 150 countries. PSI champions human rights, advocates for social justice and promotes universal access to quality public services. PSI works with the United Nations system and in partnership with labour, civil society and other organisations.

