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The global landscape for Sus-
tainable Development Goal 
(SDG) achievement is increas-
ingly marked by setbacks and 
tensions. The impacts of over-
lapping crises — ranging from 
the pandemic and climate emer-
gency to geopolitical instability 
— have slowed or even reversed 
progress on key SDG targets. 
Simultaneously, the rise of pop-
ulist narratives and policies fos-
tered by national governments 
in various countries has further 
weakened trust in international 
cooperation, undermining multi-
lateral efforts and commitments 
to global agendas. This back-
lash against shared governance 
frameworks and rights-based 
development has left adherents 
to the 2030 Agenda more iso-
lated, with local and regional 
governments (LRGs) often left 
to uphold the principles of inclu-
sion, sustainability and justice on  
their own.

SDG 3 (Good Health and Well-being) is falling short of its 2030 targets. 
The pandemic has left long-lasting effects on global health systems, 
such as a stagnating maternal mortality ratio and reduction in life ex-
pectancy, which exacerbate pre-existing inequalities in access to es-
sential services. While some progress has been made in areas such 
as HIV and tobacco reduction (in 150 countries globally), broader de-
terminants of health — like education, decent employment, adequate 
housing and clean air — are deteriorating. This calls for an integrated 
approach to health that combines local service delivery with holistic 
social policies.

SDG 5 (Gender Equality) remains one of the most stubbornly off-track 
goals. Parity in political representation will not be reached until 2063. 
Discrimination persists in legal systems, labor markets (with over 50 
percent of countries around the world still maintaining laws that re-
strict equal access to employment for women) and within the distri-
bution of unpaid care work, which continues to fall disproportionately 
on women; they spend 2.5 times as many hours as men on such work. 
Although strides have been made in gender-sensitive legislation (in 56 
countries between 2019 and 2023) and in reducing gender-based vio-
lence, deep structural inequalities remain. The road to gender equality 
requires transformative, care-centered policies that tackle both visi-
ble and invisible barriers.

SDG 8 (Decent Work and Economic Growth) presents a mixed picture. 
As the global economy grows at around 5% yearly, working poverty 
and global unemployment (which was at a historic low of 5% in 2023) 
have fallen. However, informal work continues to affect over two billion 
people, and modern slavery (which has increased by 10 million people 
since 2016), forced labor and child labor are on the rise. The slow pace 
of productivity recovery and limited progress in universal social pro-
tection highlight the need for a new, territorial economic model that 
champions equity, decent work and community-based livelihoods. 

Finally, progress in SDG 14 (Life Below Water) is largely underre-
ported. Ocean acidification and eutrophication continue to increase, 
thereby endangering ocean ecosystems, and the sustainability of glob-
al fishery resources has declined from 90% in 1974 to 62.5% in 2021. 
Tangible progress has been made due to the implementation of eco-
system-based strategies for marine-area management, the protec-
tion of key biodiversity areas and the increasingly comprehensive fight 
against illegal, unreported and unregulated fishing. The first binding, 
international agreement on this matter (the Agreement of Port State 
Measures, PSMA) was signed by over 100 countries.

Despite growing constraints, LRGs have consistently reaffirmed their 
commitment to the 2030 Agenda. Through networks such as the Glob-
al Taskforce of Local and Regional Governments (GTF), LRGs have 
mobilized to defend multilateralism, champion territorial equality and 

LOCALIZING CARE AND THE NEW ESSENTIALS 
THROUGH SDGs 3, 5, 8 AND 14

1.
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demand recognition as co-decision-makers in sus-
tainable development processes.

Across the four SDGs reviewed in the four papers 
that are part of the 9th Towards the localization of 
the SDGs report,, LRGs are addressing urgent global 
challenges through concrete and context-specific ini-
tiatives. In Good Health and Well-being (SDG 3), LRGs 
are developing integrated, public health policies that 
connect healthcare access with other key determi-
nants, such as housing and urban infrastructure, 
often through community-led and participatory-gov-
ernance models. In their interventions, LRGs are fos-
tering the well-being of all people. In Gender Equality 
(SDG 5), LRGs are advancing feminist municipalism 
by creating care systems, investing in shelters and 
legal support for survivors of violence, and promot-
ing women’s leadership in local decision-making. In 
terms of Decent Work and Economic Growth (SDG 8), 
LRGs are supporting Social and Solidarity Economy 
(SSE), facilitating formalization pathways for infor-
mal workers, using public procurement as a lever to 
ensure decent labor standards, and promoting local 
economic development. Regarding Life Below Water 
(SDG 14), coastal LRGs are fostering symbiosis be-
tween urban planning and marine sustainability, co-
ordinating local marine protected areas, addressing 
pollution through territorial regulation, and strength-
ening food systems through the sustainable manage-
ment of small-scale fisheries.

UCLG’s concepts of Care and the New Essentials of-
fer a transformative lens to rethink how SDGs are 
implemented at the territorial level. In response to 
current global crises and shifting local needs, LRGs 
are pioneering innovative strategies for public-ser-
vice provision that reimagine care, inclusion and re-
silience. The four SDGs under review serve as entry 
points for operationalizing Care and the New Es-
sentials. The latter includes health services rooted 
in community well-being, care systems that enable 
women’s full participation, employment strategies 
that prioritize informality and economic justice, and 
local marine governance models that protect com-
mon goods. As a whole, the New Essentials rep-
resent a new development paradigm centered on 
equality and care.

The papers aim to analyze how LRGs are localizing 
key SDGs that reflect emerging priorities and inter-
connected challenges.They highlight how local ac-
tions on health, gender equality, decent work and 
ocean sustainability contribute to redefining devel-
opment through the lens of the New Essentials.

The objectives of the four papers are as follows:

• Paper 1 on SDG 3 (Good Health and Well-being) 
emphasizes the strategic importance of health in 
sustainable development, exploring both direct 
and indirect LRG contributions to health out-
comes and their role in shaping holistic, integrat-
ed approaches to well-being.

• Paper 2 on SDG 5 (Gender Equality) focuses on 
feminist municipalism, transformative care and 
ending violence against women and girls (VAWG). 
It highlights the role of LRGs in implementing in-
clusive, participatory and rights-based approach-
es.

• Paper 3 on SDG 8 (Decent Work and Economic 
Growth) explores how LRGs can drive just tran-
sitions by reorienting local economies around 
decent work, care, the creation of opportunities 
for all and collective bargaining. They can address 
informality and structural inequalities through 
feminist, rights-based, local, economic develop-
ment.

• Paper 4 on SDG 14 (Life Below Water) address-
es the challenges and opportunities in localizing 
ocean governance; overcoming institutional and 
thematic fragmentation; and stressing LRG lead-
ership in marine conservation, sustainable fish-
eries and local resilience strategies amid climate 
threats.

The analyses presented in these papers are ground-
ed in thorough secondary research and the results of 
the GTF/UCLG 2025 Survey on SDG localization. The 
papers draw from strategic collaborations within the 
GTF and beyond, engaging organizations such as the 
World Health Organization (paper on SDG 3), Public 
Services International (paper on SDG 8), ICLEI (paper 
on SDG 14), academic experts and professional net-
works. This multi-actor approach has led to mean-
ingful interactions with LRGs and local government 
associations (LGAs), which have enriched both the 
research process and results. The papers are valua-
ble tools for both advocacy and policy development, 
as they synthesize local experiences, policy innova-
tions and the institutional knowledge of cities, re-
gions and associations that are active within the GTF.
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...CHECK THEM OUT TO LEARN HOW...

...AND FOR ALL OF THE ABOVE...

LRGs are at the forefront of SDG achievement through care, equality 
and local public services

The GTF has recommendations

Care and public
services

• Expanding access to local, 
rights-based health and care 
services

• Prioritizing mental health, 
reproductive rights and social 
support

•Tackling health through housing, 
food and safe environments

• Combating gender-based 
violence and investing in equality 
and care infrastructures

• Enabling women’s 
participation and leadership 
locally

• Mainstreaming gender in 
planning and budgeting

• Leading coastal and marine 
protection at the local level

• Linking water services with 
ecosystem care

• Mobilizing communities for 
ocean and biodiversity action

• Creating jobs in care, green and 
social economy sectors

• Supporting local bottom-up 
organizations and informal workers

• Promoting training and decent 
work both through and in public 
programs

Recognize LRGs’
leadership

Ensure
local financing

Support public
local data

Advance
decentralization

Integrate local
SDG reporting

Renew
multilateralism

Foster new
governance models

Acknowledge LRGs 
as essential actors 

in localizing the 
2030 Agenda

Secure stable, long-term 
funding aligned with LRG 

priorities

Boost disaggregated local 
data production, access 

and use

Empower LRGs through 
more competencies and 
greater participation in 

SDG governance

Embed VLRs/VSRs into 
national reviews and 

processes

Rebuild global systems 
to give LRGs a seat at 

the table in international 
decision-making

Promote novel, people- 
and environment- centered 

governance models that 
overcome the current
profit-oriented logics
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INTRODUCTION
2.

Unemployment, poor and unfair 
working conditions, and uneven 
economic growth are persistent 
global challenges falling under 
Sustainable Development Goal 
8 (SDG 8) that undermine so-
cial stability, human rights and 
well-being. The deficit of decent 
work opportunities does not only 
perpetuate poverty (SDG 1). It 
also exacerbates inequality (SDG 
10) in all its forms, weakens so-
cial cohesion and limits the po-
tential for sustainability. Within 
this context, SDG 8 is key to tack-
ling these challenges.

It seeks to ensure that economic growth is inclusive and sustainable (and 
therefore based on full and productive employment and decent work) 
to enable dignified, working and living standards for all. According to 
the International Labour Organization (ILO), decent work — with gender 
equality a cross-cutting objective — includes job creation, rights at work, 
social protection and social dialogue.1 It is a broad concept that encom-
passes all dimensions of work. Local and regional governments (LRGs) 
can play a critical role in the localization of SDG 8, along with other inter-
connected SDGs, in their territories and local communities.

Typically, central governments set overall national policy directions. They 
establish strategic, socio-economic and regulatory frameworks; set in-
dustrial relations systems and practices; and define ways to finance and 
deliver infrastructure and attract investment. Important as they are, na-
tional-level policies and programs cannot by themselves fully embrace 
the diversity, specificities and asks of local communities and territories. 
LRGs are best placed to do so and therefore play an essential role in 
localizing SDG context. They are the government entities closest to com-
munities and are well-positioned to address specific challenges and im-
plement targeted solutions that better suit regional and local needs. In 
this sense, they can play a unique, twofold role: as public authorities, 
they can shape and implement territorial public policies and drive inclu-
sive, local economic development (LED) in their territories and commu-
nities; as employers of LRG staff (the workforce that makes up the bulk 
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of public service employment worldwide), they can 
ensure decent work in their workplaces, particular-
ly by engaging in constructive social dialogue and 
collective bargaining with LRG workers’ unions.2

For instance, LRGs can develop and implement ac-
tive labor market policies to generate decent work 
opportunities in specific sectors and areas of their 
territories; promote formalization for vulnerable 
workers in the informal economy; support small 
enterprises (SMEs); provide local infrastructure de-
velopment; enable equitable access to quality, local 
public services; and deliver and promote social eq-
uity through enhancing social security and collec-
tive bargaining. 

This paper is a joint collaboration between the 
Global Taskforce of Local and Regional Govern-
ments (GTF) — facilitated by United Cities and Local 
Governments (UCLG) — and Public Services Inter-
national (PSI).3 Its goal is to contribute to the dis-
cussion on localizing SDG 8 within the framework 
of the 2025 High-level Political Forum on Sustain-
able Development (HLPF). It reviews and showcas-
es LRG strategies and good practices worldwide, 
drawing conclusions and issuing recommendations 
to further advance SDG 8. The paper accounts for 
the two key dimensions of LRGs’ agency in local-
izing SDG 8: as public authorities that formulate 
and implement policy frameworks and programs to 
support the achievement of SDG 8 in the territories 
and communities under their jurisdictions; and as 

employers who have to uphold the principles of SDG 
8 and promote decent work within their workplac-
es. Indeed, many challenges across the world must 
be addressed in order to achieve the full realization 
of SDG 8. Localization, under the aegis of LRGs, has 
immense potential and is fundamental to addressing 
such deficits.

The paper is mostly based on the results of desk re-
search and is complemented by the analysis of re-
sponses and feedback from two surveys on LRGs’ 
SDG 8 implementation.4 The desk research largely 
includes documents from international organiza-
tions and academic literature, as well as both UCLG 
and PSI resources. Between February and April 
2025, the two surveys of members and affiliates 
were carried out by UCLG (with 165 responses) and 
PSI (with 114 responses, of which 28 were complete) 
respectively.

Following the introduction, sections 2, 3 and 4 pres-
ent the different sets of SDG 8 targets. Section 2 
includes targets related to growth (also with refer-
ence to productivity and financing) and employment. 
Section 3 relates to the set of targets on labor rights 
and working conditions. Section 4 is about social di-
alogue, which is a means to discuss and negotiate 
labor-related issues, included in SDG 8.3. Section 5 
presents key conclusions and policy recommenda-
tions to enhance the role and effectiveness of the dif-
ferent actors involved in localizing SDG 8 in service of 
the 2030 Agenda.
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ECONOMIC GROWTH AND EMPLOYMENT
3.

Under SDG 8, economic growth 
is not an end in itself, but a 
means to achieving socio-eco-
nomic inclusion and generating 
opportunities for dignified lives. 
There are still major challenges 
in achieving the SDG 8 targets. 
However, the many good prac-
tices showcased in this section 
demonstrate that there are also 
enormous opportunities for trig-
gering change at the local level.

The assumption that economic growth (SDG 8.1) will automatically lead 
to widespread benefits through job creation, wage increases, fewer in-
equalities and better access to public services for all has been widely 
challenged. Indeed, productivity gains (SDG 8.2) have not been equitably 
distributed among and within countries. Even though global net wealth 
per adult has grown around 3.2% per year since 1995, the poorest half of 
the world’s population currently owns just 2% of global wealth, whereas 
the richest half owns 98%.5 Economic growth alone does not necessar-
ily reduce poverty and inequalities. Inequitable growth distribution has 
resulted in wealth concentration in some territories (and by particular 
groups) and created pockets of poverty in others.6

Urban inequalities vary across cities and regions, and they are shaped 
by a complex interplay of political, economic, socio-cultural and eco-
logical forces, all embedded within specific historical contexts. These 
inequalities are sustained not only through market dynamics but also 
through the configuration of social and political relationships, interac-
tions and institutional arrangements operating across multiple scales. 
For instance, territorial inequalities are particularly notable in South 
African cities like Johannesburg (with a Gini coefficient above 60), Lat-
in American cities like Belo Horizonte and US cities like Los Angeles 
(both with a Gini coefficient over 50).7 Territorial inequalities between 
urban and rural areas also manifest themselves in the disparity of ac-
cess to vital public services and infrastructures. For example, Montcada 

Challenges in achieving inclusive and 
sustainable growth 

3.1
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i Reixac (Spain) features an abundance of infrastruc-
tures that serve the nearby metropolis of Barcelona. 
By contrast, rural underinvestment leads to pub-
lic service desertification, which Golubac (Serbia) 
and Morsø (Denmark) are currently experiencing.8 
While globalization was initially seen as an equal-
izing force, it has instead increased macroeconomic 
instability and deepened income and wealth dispar-
ities. As capital moves from one place to another, 
countries and territories seek to attract enterpris-
es offering advantages, such as tax breaks, cheap 
labor, access to resources at low cost and relaxed 
environmental legislation. These conditions have 
encouraged several waves of production shifts and 
employment delocalization from one place to an-
other.9 This model of globalization does not serve 
social progress and hardly leads to advancements 
in SDG 8. Besides, many enterprises are now en-
gaged in long, multi-layered, global, subcontracting 
chains where the risk of human and labor rights vi-
olations is higher, including the occurrence of child 
and forced labor.10   LRGs can be acutely affected by 
these economic and employment imbalances, as 
these adversely impact and deplete their commu-
nities’ well-being and resources. 

Furthermore, urbanization and spatial concentra-
tion tend to reinforce pre-existing social and eco-
nomic inequalities by disproportionately favoring 
already advantaged groups and widening disparities 
not only along class lines but also across dimen-
sions of gender, race, ethnicity and age. Additionally, 
deindustrialization, cheap-import competition and 
social dumping in strategic industries (jointly with 
the general shift toward a service economy) have 
led many decent jobs available in urban and local 
communities to disappear or become precarious 
and underpaid even if they add value to the commu-
nity. These patterns have also impoverished LRGs 
and deprived neighborhoods of vital public servic-
es, such as access to water, sanitation, education, 
healthcare, waste management and employment 
opportunities, which perpetuates cycles of poverty 
and social exclusion.11 

The power of quality public services to trigger in-
clusive, sustainable growth has been broadly as-
certained.12 However, neoliberal and austerity-driv-
en policies have led to widespread privatization of 
public services or their lack of development where 
they are most needed; and profit is prioritized over 
equitable access, quality, and decent work creation. 
Private service operators prioritize services in ar-
eas and for communities that are financially afflu-
ent, often neglecting those that are less lucrative or 
marginalized. The case of private bus services in the 
UK is a clear example.13 Tourism — the only indus-
try explicitly referenced in SDG 8 (SDG 8.9) — and 
other sectors are increasingly shaped by neoliberal 
policies, financialization and unlimited consumption 
models that prioritize economic growth for some over 

the preservation of natural resources and the well-be-
ing of local populations. Although mass, commodified 
tourism contributes to around 10% of global GDP,14 it 
often creates economic inequalities: profits that benefit 
corporations over local dealers and service providers.15 

Following this analysis, there is a need for a par-
adigm shift in economic development that prior-
itizes equity, sustainability and human well-being. 
This does not mean rejecting economic growth, but 
rather calling for a different form of it, one that is 
inclusive, socially just and environmentally sustaina-
ble. In part through the generation of decent employ-
ment opportunities, this necessary form of growth 
actively contributes to reducing existing inequalities 
and avoids creating new forms of exclusion. This in-
cludes making sure that the private sector truly in-
tegrates social and environmental responsibilities 
into all operations and supply chains, respects and 
upholds human and labor rights, and refrains from 
profiteering from vital services and public goods, un-
dermining public provision through privatization. 

Alarming levels of unemployment and underem-
ployment (SDGs 8.3, 8.6 and 8.b) illustrate the need 
to support alternatives to the current model of eco-
nomic growth. According to the ILO, in addition to 
186 million unemployed people in 2024, 137 million 
were part of the potential labor force (mainly dis-
couraged workers), and around 79 million workers 
faced obligations (such as unpaid care) that hinder 
them from taking up employment. Moreover, 240 
million workers are in working poverty, living on less 
than 2.15 USD per person per day.16

Employment opportunities have become outpaced 
by an expanding global population, urbanization, 
labor market deregulation, neoliberal and austeri-
ty policies, and the transformation of the economy 
(including the destruction of manufacturing, the 
assignment of low value to essential public service 
jobs like health and care, and the impact of digital-
ization and artificial intelligence (AI) on jobs that 
can be easily destroyed). A large number of work-
ers in different sectors have no other option but to 
accept precarious forms of employment. This situ-
ation has led to an increase in non-standard forms 
of employment, such as informal and casual work, 
zero-hour contracts, triangular employment rela-
tionships through temporary work agencies and/or 
subcontracting companies, and bogus self-employ-
ment promoted by the platform economy. Youth un-
employment (SDGs 8.6 and 8.b) was at 13% globally 
in 2023. The percentage of young people not in edu-
cation, employment or training in the same year was 
20%.17 Informal workers (SDG 8.3) remain a signifi-
cant part of the labor force: 58.2% globally in 2024. 
While they are concentrated in developing countries, 
their presence has also grown in developed nations.18 

The digital and green transitions, including the rise 
of unregulated AI, also have relevant implications 
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for SDG 8. Digital innovations are reshaping the 
economy and the world of work. These digital ad-
vancements can support SDG 8 targets related 
to productivity and job safety. However, they also 
risk widening the technological divide; they de-
stroy replaceable jobs, and they undermine labor 
rights (e.g. through worker surveillance). These 
advancements also sharpen psychosocial risks at 
work if they are not backed by worker-led policies 
of fair transitions towards digital economies.19 
Besides, the rise of high-tech employment often 
comes at the cost of traditional, manual jobs. This 
calls for proactive policies to mitigate the social 
costs of lay-offs and displacement and to ensure so-
cially just transitions into other decent employment 
opportunities. This is especially relevant in the case 
of older and low-skilled workers, who face greater 
challenges in adapting to new technologies and (re)
entering the labor market.20

The green transition is vital for decoupling eco-
nomic growth from environmental degradation 
(SDG 8.4), and thus for ensuring planetary sustain-
ability. Yet, like digital transformation, the green 
transition does not inherently address econom-
ic disparities or the woes of precarious work. For 
example, while transitioning to a more sustainable 
economy presents opportunities for job creation 
in renewable energy and sustainable industries, 
it might also lead to job losses in traditional sec-
tors, which again need to be addressed adequately 
through public policies that ensures just transitions 
for displaced workers and communities.21

Local approaches to 
inclusive socio-economic 
development and decent 
job creation

3.2

Although economic growth is a key contributor to im-
proving livelihoods, its benefits have been unevenly 
distributed to a significant extent, and decent work 
deficits are a global problem. The following subsec-
tion touches on viable policy pathways fostered by 
LRGs and unions that can offer solutions to global 
social crises through SDG 8 localization. 

  Local economic development (LED) 

LED is one key strategy that lies within the power 
and capacities of LRGs to respond to challenges in 
SGD 8 implementation. It promotes endogenous 
growth by addressing specific local problems such 
as unemployment, poverty, inequality, skill shortag-
es and lack of investment. At the same time, it cre-
ates a virtuous circle of short supply chains whereby 
local wealth and income remain (and are reinvested) 
in the territories. LED is a collaborative effort driv-
en by LRGs in dialogue and partnership with busi-
nesses, worker organizations and civil society, to 
enhance local economies through inclusive growth. 
With the right policy mix adapted to specific commu-
nity needs, LED can trigger innovation, generate de-
cent work, strengthen social partnerships and build 
long-term resilience in communities. 

The final declaration of the VI World Forum on Lo-
cal Economic Development22 (Seville, Spain, April 
2025) reaffirms the crucial role of LRGs in tackling 
global challenges through inclusive and sustaina-
ble economic strategies tailored to local contexts. 
It underscores the role of public services and decent 
work within an integrated approach that includes a 
triple transition (ecological, digital and social), inno-
vative financing, caring economies and strong part-
nerships.

Social value procurement, also known as “com-
munity wealth building” in some instances, is an 
important form of LED, as are territorial pacts for 
employment.23 LRGs like London (UK) foster social 
value procurement, which means evaluating not 
only the price-to-quality ratios in the public pro-
curement of goods or services but also taking into 
consideration their broader social, economic and 
environmental impacts. It leverages public purchas-
ing power to generate value that benefits society as 
a whole, including decent job creation. In 2021, Mi-
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lan (Italy) signed a memorandum of understanding 
to safeguard work quality in municipal procurement 
contracts negotiated with major Italian trade unions 
(CGIL, CISL and UIL). This agreement prioritizes 
quality over lowest-cost tenders; ensures job con-
tinuity and stability (minimum four-year contracts); 
protects workers' rights during contract transitions; 
places limits on subcontracting; mandates the ap-
plication of collective agreements to all workers 
involved in the procurement contracts; and estab-
lishes a public registry of companies that exercise 
unfair labor practices. 

Many LRGs already promote LED at the intersection 
of economic growth and decent work. For instance, 
the provincial government of Santo Domingo de los 
Tsáchilas (Ecuador) supports local entrepreneurs 
and rural agricultural producers' associations by 
promoting agro-productive chains and small and 
micro enterprises. The goal is to improve their living 
conditions and generate decent employment. Sim-
ilarly, Lincoln (Argentina) promotes regional prod-
ucts, provides business services to bring them to 
market, helps entrepreneurs build a brand and pro-
vides technology to generate payments with prepaid 
social cards. By using these cards, public workers 
contribute to stimulating the commercialization of 
local products.

Mafra (Portugal) created projects to promote the 
integration of unemployed people and people with 
disabilities into active life through the Professional 
Insertion Office, a support structure for job search 
— including for youth — that cooperates closely with 
the local employment center in Loures. Ponte de 
Sor (Portugal) has also worked to enhance the inclu-
sion of people with disabilities in the labor market, 
by creating a specific program for their training and 
employment. In Germany, the Berlin Employment 
Agency partners with local businesses, trade unions 
and schools to support youth in the transition from 
education to employment.

Some LRGs promote formalization and support the 
livelihoods and rights of informal workers in their 
communities, including by enabling ways to access 
social protection, fair wages and decent working 
conditions. The Brazilian central government, in 
collaboration with municipalities like Vitoria and 
Guarulhos, introduced the Individual Microentre-
preneur Program, simplifying business registration 
for self-employed informal workers. The program 
included a single, low-cost tax that covers social se-
curity and health services, and facilitates adminis-
trative proceedings, access to banking services and 
retirement benefits. In India, cities like Delhi have 
worked with the self-employed women worker or-
ganization SEWA to provide legal recognition of and 
support for informal workers, providing street ven-
dors and domestic workers with identity documents.

Local government associations (LGAs) can also be 

actors in LED promotion. For example, the Associ-
ation of Netherlands Municipalities (VNG) assists 
its members in formulating economic policies that 
correspond to the objectives of SDG 8, encouraging 
local job creation, fostering inclusive labor markets 
and enhancing a business-friendly environment. 
Through decentralized cooperation (i.e. internation-
al cooperation and partnerships among LRGs), the 
VNG has also supported the implementation of re-
forms aimed at strengthening local governance and 
fostering integrated, inclusive and sustainable re-
gional development in Algeria.

LED programs can also provide for the basic needs 
of their communities, such as promoting food sover-
eignty. Amman (Jordan) advanced urban food sus-
tainability by integrating green economy principles 
into local food systems. The project is part of the 
municipality’s broader strategy to enhance food se-
curity, reduce food waste and support climate-resil-
ient urban development. Through partnerships with 
local and international organizations, the municipal-
ity supported projects that have created economic 
opportunities for women, youth and marginalized 
groups.

  Social and solidarity economy (SSE)

SSE encompasses a wide range of organizations 
such as associations and cooperatives of self-em-
ployed informal workers that aim to increase their 
bargaining power in order to obtain better prices for 
their products and services and gain access to forms 
of social protection. SSE organizations often prior-
itize social and environmental goals, with a focus 
on cooperation, solidarity, social inclusion and par-
ticipation.24 Some LRGs have increasingly worked 
closely with SSE organizations to alleviate poverty 
and foster formalization, in order to counterbal-
ance the pressures of competitive markets that of-
ten favor profits over social and solidarity values. 

Belo Horizonte (Brazil) implemented a social pro-
gram focused on the food value chain and the pro-
motion of cooperatives. The Popular Restaurants 
employed cooperative members to provide afforda-
ble meals for low-income populations. The Expand-
ed Public Works Programme initiative in South Afri-
ca was implemented across four sectors and three 
spheres of governance (national, provincial and lo-
cal). It provides poverty and income relief through 
temporary work for the unemployed, such as so-
cially useful activities in public works, waste man-
agement and community services. LRGs in different 
territories across the world — such as the Provincial 
Government of Zamora Chinchipe (Ecuador) — have 
also supported job creation by involving local com-
munities in ecotourism and cultural tourism.

However, in some countries (such as Italy and the 
UK), contracting out labor-intensive public services 
such as waste collection and domiciliary care to the 
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SSE has in some cases proven to be a way to cir-
cumvent the application of branch collective agree-
ments and to get services delivered at a cheaper 
rate. This is the case especially when unscrupulous 
employers use SSE schemes to access public ten-
ders while exploiting vulnerable workforce such as 
migrant, undocumented and women workers. When 
employed under such circumstances, these types of 
workers may also lack the qualifications and skills 
needed to deliver quality services to the communi-
ty.25 In such cases, close oversight and collaboration 
among trade unions, LRGs and the labor inspec-
torate (as well as the presence of sound, effective 
legislation) are key. Likewise, when LRG employers 
that contract out external services make progres-
sive voluntary commitments to fair labor relations, 
it can make a real difference. One example is the 
case of UNISON’s Ethical Care Councils Charter.26

 The care sector and caring economies

Care workers are critical to the reproduction of our 
societies, yet they are too often invisible, underval-
ued, underpaid and in precarious working condi-
tions. Poor working conditions and the lack of rights 
and a voice at work make it impossible for care 
workers to deliver the quality care that communities 
need. The commercialization of care has prioritized 
profit over people. Vulnerable human beings (older 
people, children, people with disabilities or other 
groups) are treated as revenue sources, and essen-
tial workers are seen as disposable costs.27 

LRGs and trade unions have vastly contributed to 
defending the rights of care givers and receivers. 
They acknowledge that caregiving activities and 
services (childcare, elder care, healthcare, care 
for people with disabilities, social service work, 
education and education support services) are not 
only vital for thriving, just and inclusive communi-
ties but also for efficient economies.28 

In Trieste (Italy), the municipality transformed the 
mental health care system into a holistic care ser-
vice by prioritizing early interventions; transferring 
patients to community mental health centers and 
minimizing reliance on psychiatric hospitals. This 
approach preserved patients’ rights and dignity. 
California (USA) launched a 1.7 billion USD initia-
tive to develop the care workforce, with a focus on 
expanding the number of care providers especially 
in underserviced regions.

In 2020, the Canadian Union of Public Employees 
(CUPE) launched the nationwide “Fix long-term 
care” campaign to take profit out of long-term elder 
care. They demanded that the Canadian government 
take over; invest in long-term elder-care homes; 
and set a national service quality standard and safe, 
decent working conditions for staff across all Ca-
nadian provinces. The campaign contributed to the 
2021 decision by the government of Saskatchewan 

to invest 80 million CAD in long-term care, starting 
with municipalizing two facilities through substan-
tial public investment; plan 82 renewal projects; and 
plan 13 new public elder-care homes in rural and re-
mote areas of the province.

The Secretary of Women’s Affairs in Bogotá (Co-
lombia) introduced Latin America's first citywide 
care system aimed at addressing the care gaps that 
unequally impact women. The municipality also 
launched the “Care Blocks” program, where (under 
a proximity-based approach) women caregivers can 
access free support services, including childcare, 
skills training and mental health counselling. This 
initiative also creates jobs by hiring professionals to 
provide the services. Since 2015, the municipality of 
Recoleta (Chile) has focused on creating local public 
services in areas with the greatest need, where 14% 
of the population lives in poverty. After a participa-
tory consultation process, Recoleta launched Chile’s 
first popular pharmacy, allowing the local govern-
ment to directly purchase and provide affordable 
medicines, and a social security scheme for low-in-
come residents. By 2020, residents saved up to 70% 
on medication costs. Inspired by this model, 80 mu-
nicipalities across Chile have since opened their own 
popular pharmacies, which are now organized under 
a national association.29
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The Kapuas district (Indonesia) has adopted an in-
tegrated approach to healthcare. It focuses on ex-
panding job opportunities and training programs for 
healthcare workers (including doctors, nurses, mid-
wives and community health workers) in hospitals, 
community health centers and mobile health units. 
The district also prioritizes the procurement of med-
ical equipment and infrastructure, supporting the 
growth of local suppliers and service providers. En-
suring fair wages, benefits and safe working condi-
tions for healthcare personnel is a key commitment, 
alongside strengthening social protection programs, 
particularly for those in remote and underserved 
areas. Additionally, community-based health initia-
tives are supported to create job opportunities and 
foster self-reliance. To sustain these efforts, the dis-
trict has allocated a substantial healthcare budget 
of 515.5 billion IDR. 

LRGs can create jobs within their own territories 
and institutions by promoting active labor market 
policies, including those that facilitate profession-
al transitions, vocational training, re-skilling and 
the return to the labor market for the mid- and 
long term unemployed. The Menn i Helse (“Men in 
Health”) program was started in 2010 by the city 
of Trondheim (Norway) and subsequently became 
a national project. It functioned with support from 
and in cooperation with the Norwegian Local and 
Regional Government Association, the Norwegian 
Directorate for Health, LRGs and the Norwegian 
Union of Municipal Workers (Fagforbundet). The pro-
gram encouraged men who need support entering 
or reentering the job market — including those tran-
sitioning to new industries after a debilitating work-
place injury — to train and get jobs in healthcare and 
social care. The project helped to overcome gender 
stereotypes around employment in healthcare and 
boosted the employment of men in traditionally fe-
male-dominated occupations. Of the over 1,400 
men that were trained during two years, 90% gained 
permanent employment in healthcare and the care 
sector; they were satisfied with their jobs and were 
living independently with dignity. Following this suc-
cessful pilot, 140 Norwegian municipalities adopted 
this program in 2022, and it has since expanded to 
Swedish peer municipalities. Such initiatives prove 
the success of local tripartite cooperation among 
LRGs, their workers’ unions and national institu-
tions in promoting active labor market policies and 
creating decent jobs in territories, while improv-
ing access to quality public service provision in a 
critical sector with labor shortages. As employers, 
LRGs are pivotal for up-skilling their workforce and 
dignifying unskilled work. As noted earlier in this 
paper, they can best do so by entering into construc-
tive social dialogue and collective bargaining with 
their workers’ unions.

 Enhancing equitable access to local quality 
public services through direct provision, remu-
nicipalization and in-sourcing

In addition to the SSE, LED, social value procure-
ment and active labor market policies to foster de-
cent work creation, there are other paramount ways 
to ensure decent work in the communities all while 
providing equitable access to local public service 
provision. They are: directly providing public servic-
es through the establishment of new, needed public 
services (“municipalization”); restoring LRG control, 
management and ownership of previously privatized 
services (“remunicipalization”); and the in-sourcing 
of jobs that may be informal and precarious (hence 
not decent) under direct, LRG employment with de-
cent working conditions (including social dialogue). 
These options offer significant benefits in terms of 
service quality, expanded and more affordable ac-
cess, long-term cost-effectiveness, public account-
ability and decent work creation.30 

Successful examples of remunicipalization include 
waste management in Oslo (Norway), Zanzibar (Tan-
zania) and Alexandria and Cairo (Egypt); hospitals 
in several Australian localities; services within the 
disaster-risk reduction and management policy in 
Lanuza (Philippines); energy in Plymouth (UK) and 
Hamburg (Germany); water in Paris, Bordeaux and 
Rennes (France) and Terrassa (Spain); and IT in 
Thomasville (USA) and Birmingham (UK).31 

Other LRGs have decided to combat inequalities, ad-
vance SDG 8 and foster inclusive LED by privileging 
direct provision and therefore not tendering out when 
they have the capacity to provide services them-
selves. In 2023, the Autonomous Canberra Territory 
(Australia) introduced an Insourcing Framework as 
part of the government’s commitment to promote 
the well-being of the community by providing more 
secure employment for workers through the Secure 
Employment Framework. The Insourcing Frame-
work mandates that any service, good or task the 
government needs to provide must be considered 
for in-house delivery first; it will only be tendered 
out if it can be proven that the government cannot 
deliver it properly or efficiently. The framework was 
developed by the LRG in consultation with Australian 
public service unions. Similarly, in March 2025 the 
government of the Australian state of New South 
Wales introduced legislation to ban public-private 
partnerships for the management of acute hospitals, 
including by future governments.

Quality public services in public hands — with ad-
equate numbers of skilled staff in decent working 
conditions, with labor rights and occupational safety 
and health — are a key equalizing factor for commu-
nities. 
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 Funding local initiatives 

One of the major obstacles LRGs face in providing 
equitable access to quality local public services for 
workers, inhabitants and communities is the over-
dependence on intergovernmental transfers from 
central governments and the devolution of compe-
tences without adequate financial powers. Indeed, 
LRGs usually lack the resources to provide the lev-
el, coverage and quality of services that the popu-
lation needs. Very often, as in the case of the Phil-
ippines, LRGs face the additional obstacle of caps 
on their ability to hire adequate numbers of staff 
for their services.32 Local public and social financ-
ing mechanisms centered on people offer ways for 
local communities to fund their own development, 
ensuring resources stay within the territory and 
directly benefit all residents. Many LRGs have mu-
nicipal funds and local public banks to fund key in-
frastructures, and these models are being revived 
and revamped.33 Besides, LRGs are developing and 
testing diverse financing mechanisms to foster lo-
cal development, including social impact bonds, im-
pact investments, microfinance and crowdfunding 
platforms, local investment pools, local currencies, 
cross-subsidies, cooperative financial institutions 
and tax share donations.34 

Local currencies can also promote the local econ-
omy and support local businesses and consumers 
by protecting them from fluctuations in the cur-
rency exchange and stock markets and by secur-
ing price and income stability in communities. The 
chiemgauer is a currency in Chiemgau (Germany) 
that circulates alongside the euro and is intended 
to encourage spending within the local community. 
The Bristol Pound was a local currency in Bristol 
(UK) used to promote spending within the city and 
support local businesses. In 2020 it was replaced 
by Bristol Pay, a new community-focused digital 
payment system. Barcelona (Spain) launched a pi-
lot project for a social currency translated as “Cit-
izen's Economic Resource.” It is a digital currency 
designed to complement the euro and is accepted by 
various local businesses and institutions within the 
city. The léman is the local currency used to foster 
local development in the canton of Geneva (Swit-
zerland). Six municipalities of the canton (Carouge, 
le Grand-Saconnex, Plan-Les-Ouates, Onex, Vevey, 
Meyrin) also use it for their own transactions. The 
currency exchange desk is at the Town Hall and citi-
zens can pay a part of their taxes in lémans.

In Germany, it is common for municipalities to sup-
port public services through cross-financing, es-
pecially when income generated from user fees is 
insufficient. In Munich, the public energy provid-
er Stadtwerke München–SWM uses surplus funds 
from its electricity operations, which constantly 
generate revenue, to cover the deficits of the local 
public transport company through cross-subsidiza-

tion. The transport company faced growing financial 
shortfalls in covering rural, remote and sparsely 
populated areas.

Abrantes (Portugal) has two local financing pro-
grams that seek to support the creation of qualified 
jobs in companies in the Tagus Valley Technological 
Park and provide rent support for companies located 
in the historic center. Bologna (Italy) partners with 
cooperative banks to provide low-interest loans for 
cooperatives. New York (USA), which is currently 
creating its own public bank,35 issued a social impact 
bond to finance job training programs for at-risk 
youth. In order to revitalize neighborhoods, Chica-
go’s (USA) Community Loan Fund offered loans and 
grants to local real estate developers for projects 
that include community centers and commercial 
spaces. The Bank of North Dakota (USA) is a pub-
licly owned bank which supports local priorities via 
state-level projects. 
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LABOR RIGHTS AND WORKING CONDITIONS
4.

Global decent work deficits re-
main a major challenge for 
workers, households and com-
munities worldwide. Despite 
some fluctuating improvements 
in some target indicators, glob-
al unemployment, working pov-
erty, gender inequality, infor-
mality and the rate of accidents 
and deaths at work remain ma-
jor obstacles to the realization 
of SDG 8. The deterioration of 
compliance with fundamental la-
bor rights at work is even more 
alarming. At the same time, the 
labor income share continues to 
decline compared to capital re-
muneration, which deepens and 
widens existing inequalities.36 
The global decent work deficits 
affect workers both in the pri-
vate and public sectors. 

Target 8.8 aims to protect labor rights and promote safe and secure 
working environments for all workers. Per the international labor 
rights and jurisprudence of the ILO, five rights are defined as fundamen-
tal, which means they amount to human rights and must be upheld by 
countries and respected by businesses, regardless of whether states 
have ratified the corresponding ILO conventions. The five rights are free-
dom of association and the right to collective bargaining (SDG indicator 
8.8.2); the abolition of child labor (SDG 8.7); the elimination of forced and 
compulsory labor (SDG 8.7); the elimination of discrimination in employ-
ment and occupation (SDGs 8.5 and 8.8); and a safe and healthy working 
environment (SDG 8.8).

According to the International Trade Union Confederation's (ITUC) Global 
Rights Index 2024,37 freedom of speech and assembly is constrained in 
43% of countries across the world; trade union registration is hindered 
in 74%; the right to strike is constrained in 87%; workers are denied the 
right to establish or join a trade union in 75%; and collective bargaining 
is constrained in 79%.38 Furthermore, public employees face obstacles 
and limitations on their right to organize in at least 50 countries.39 These 
limitations and violations of workers’ rights also occur at a local level. 

Deficits in implementation of labor 
rights and adequate working conditions 

4.1
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With respect to child labor, UNICEF notes that in 
2020 there were approximately 160 million children 
in work activities across the world. They are often 
engaged in hazardous activities, and their schooling 
is affected by the time they spend working. This sit-
uation compromises their future.40 According to the 
ILO, in 2021 approximately 27.6 million people were 
subjected to forced labor globally. Workers endure 
different forms of forced labor, such as having their 
passports or other documents confiscated by their 
employer, becoming trapped in an unending debt 
situation or being physically confined in buildings or 
farms.41 Child labor and forced labor are present in 
global supply chains, especially where there are 
multiple layers of subcontracting and significant 
informality and lack of rights at work, including the 
lack of union representation.

Furthermore, nondiscrimination and pay equity be-
tween women and men remains unachieved. Wom-
en are exposed to precarious employment condi-
tions in more than 90% of countries in Sub-Saharan 
Africa, 89% of countries in Southern Asia and al-
most 75% of those in Latin America.42 This perpet-
uates income inequality between genders. This is 
also generally the case for LRG workers. Women 
make up the majority of LRG staff, and they remain 
relegated to low-paid, feminized and horizontal-
ly-segregated professions, such as primary educa-
tion, care, social services, health services, tourism 
and janitorial services.43 Discrimination also occurs 
with regard to age, nationality, disability, ethnic ori-
gin, sexual orientation and other features. Migrant 
workers — especially when young and undocu-
mented — are particularly vulnerable to discrim-
ination and exploitation, as they must often accept 
precarious working conditions to survive in receiv-
ing countries.44 

Finally, 2.78 million workers still lose their lives each 
year due to occupational accidents and work-relat-
ed illnesses, and 374 million workers experience 
non-fatal occupational accidents. Globally, lost 
workdays account for nearly 4% of the world's GDP, 
with some countries seeing this figure rise to 6% or 
more.45 

Poor working conditions, informality and the lack of 
decent work opportunities trap a significant num-
ber of workers worldwide in a poverty cycle and 
perpetuate inequalities, including at a local level.46  
The global rise in non-standard forms of work and 
of a new global class of precarious workers47 — in-
cluding through the widespread use of unregulated 
platform-economy technologies for labor market 
intermediation, both in the public and private sec-
tors — has translated into the rise of new challeng-
es that stand in the way of SDG 8 realization. These 

challenges usually include poor working conditions 
(largely due to lack of access to union representation 
and collective bargaining rights) and therefore low 
wages, income insecurity, excessive working hours, 
limited or no social security, health risks and wage 
theft.48 

The surge in digital labor platforms that has given 
birth to the so-called “sharing economy” can bring 
benefits, such as: facilitating exchanges and servic-
es at the neighborhood or city level, promoting hu-
man and social relations, and supporting the circular 
economy.49 However, when un- or poorly regulated, 
the platform economy, digital and algorithmic tech-
nologies, and AI have worsened working conditions. 
The effects of which are precariousness, excessive 
workload, worker surveillance, erratic working time 
and schedules, and the presence of dominant com-
panies that sidestep labor regulations, refuse to 
accept their role and responsibilities as employers, 
and deny workers legal recognition as employees.50 
Workers must therefore constantly be on the look-
out for new jobs (often with different companies in 
parallel), and they are hired as self-employed or 
one-person microenterprises.51 This situation allows 
some digital labor platform companies to avoid their 
employment and social security obligations.52

A lack of social protection is also a major cause of 
poverty, especially (although not exclusively) for 
informal and casual workers. Numerous workers 
and small-scale entrepreneurs do not have access 
to adequate healthcare, paid leave, unemployment 
benefits or compensation/coverage for ill health, 
accidents or pension. This leaves them vulnerable 
to economic shocks and health emergencies and 
forces them to pay out-of-pocket for their own social 
security. According to the ILO, over 4 billion people 
globally lack any form of social protection and many 
more have inadequate coverage.53

Additionally, wage theft is a major labor issue that 
affects millions of workers worldwide, across var-
ious industries. Its true scale is difficult to measure 
due to underreporting, but available data highlight 
its severity.54 During the COVID-19 pandemic, ap-
proximately 12 billion USD in wages were withheld 
from garment workers in the Global South as brands 
canceled orders and refused to compensate workers 
for completed work.55 In the construction industry, 
particularly among migrant workers, common vio-
lations include unpaid overtime, unauthorized de-
ductions and misreported hours. Migrant workers 
from countries like India, the Philippines, Bangla-
desh, China and Indonesia often face unpaid wages 
and illegal recruitment fees, usually due to weak law 
enforcement, low worker awareness, denial of trade 
union rights and high informal employment rates.56 
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Within this complex and challenging landscape, 
LRGs can play a critical, progressive and transform-
ative role by fostering an enabling environment for 
the implementation of SDG 8 in both the territories 
and workplaces that fall under their jurisdictions.

Cities such as Bologna (Italy) offer funding and 
workspaces for cooperatives and social enterprises 
that prioritize decent work conditions. In the spirit 
of social value procurement, London (UK) requires 
contractors to pay living wages and respect workers’ 
rights as part of procurement agreements. Further-
more, in the UK, many councils signed UNISON’s 
Ethical Care Charter, which entails a commitment to 
ban zero-hour contracts and ensure the recruitment 
and retention of a more stable workforce through 
more sustainable pay, conditions and training levels 
in care services.57 Oakland (USA) had a community 
benefits agreement that included requirements for 
living wages and limitations on the use of tempo-
rary workers. In Niğde (Türkiye), Niğde Gastronomy 
House and Niğde Modern Bread Production Facility 
prioritized women for employment. 

Localizing labor rights: 
Implementation and decent 
work creation

4.2
 Legal and policy instruments

Legal and policy instruments are essential for pro-
tecting labor rights because they ensure enforceable 
standards. They provide accountability mechanisms, 
which allow workers to seek legal compensation if 
their rights are violated. Without legal protection, 
workers would be vulnerable to voluntary, inconsist-
ent and unfair treatment by employers. International 
frameworks, such as ILO conventions, help set glob-
al standards. 

To date, the ILO has 191 legally binding conventions 
that can be used as legal instruments in regions 
or municipalities of any country that ratified those 
conventions. The eight fundamental ILO conven-
tions cover: freedom of association and the effec-
tive recognition of the right to collective bargaining; 
the elimination of all forms of forced or compulsory 
labour; the effective abolition of child labour; and 
the elimination of discrimination in respect of em-
ployment and occupation. With respect to these, if 
a country is an ILO member, these conventions ap-
ply throughout the territory regardless of whether 
the country’s central government has ratified them. 
LRGs — along with central governments when and 
where appropriate — can surpass their international 
commitments and enforce more ambitious policies 
and regulations to address specific labor issues in a 
given territory, in order to accelerate SDG 8 imple-
mentation. Similarly, ILO recommendations, such 
as Recommendation 204 on the formalization of 
informal workers, can be used as instruments for 
policy formulation. However, they are non-binding. 
LRGs can position themselves as legal guardians 
of workers’ rights as well as guarantors of decent 
work and labor rights in the territories and work-
places they oversee, thus making a major, concrete 
contribution to localizing SDG 8. 

For example, the Decent and Dignified Work Policy of 
Bogotá (Colombia) promotes workers’ rights and is 
a key mechanism for reducing social segregation. In 
terms of wage theft, in 2010 Miami-Dade County be-
came the first LRG in the USA to pass a county-wide 
Wage Theft Ordinance. The state of New York estab-
lished the Office of Labor Policy & Standards to fo-
cus on enforcing wage laws. The city also launched 
a Wage Theft Task Force in 2022, bringing together 
city, state, and federal agencies to investigate viola-
tions. New York also uses anonymous hotlines to en-
courage workers to report violations without fear of 
retaliation. The law allows workers to file complaints 
with the county, which can investigate and order full 
repayment of stolen wages, plus damages.

In 2021, Seoul (Republic of Korea) introduced an 
electronic wage-payment system for construction 
workers on city projects. Employers must register 
and pay wages through the system, ensuring trans-
parency and reducing opportunities for wage theft. 
Barcelona (Spain) works with trade unions and NGOs 
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to provide legal aid and financial support for workers 
affected by wage theft. The city also funds so-called 
labor rights defense points, where workers (espe-
cially migrants) can seek free legal consultations.

In the context of growing displacement and the 
pressing need for safe and regular migration path-
ways, LRGs have become crucial in ensuring that 
migrants and refugees can access services, de-
velop skills and contribute meaningfully to local 
economies. The Welcome Center in Milan (Italy) is 
a single point of access to city services dedicated to 
migrants and refugees, and it accompanies and pro-
motes their path to inclusion. The Kampala Capital 
City Authority (Uganda) supports urban refugees by 
facilitating their access to healthcare, work permits, 
vocational training and microfinance. Freetown (Li-
beria) integrated migrants into its urban develop-
ment policies by ensuring they have access to skills 
training, healthcare and affordable housing. The In-
tegration Center for Foreigners Northern Regional 
Directorate established by Balti (Moldova) in 2017 
serves as a local information desk and provides in-
tegration services for migrants in the municipality. 
The center has signed agreements with the Law 
Center of Advocates and its territorial representa-
tives function as support units in legal counselling, 
information and training.

 Rights and working conditions of public ser-
vice employees

By upholding the labor rights of LRG service 
workers and ensuring decent working conditions 
(including by negotiating with their employees’ 
unions), LRGs can directly realize SDG 8 in their 
workplaces.

Sweden provides numerous cases related to short-
ening working hours and/or increasing salaries. The 
social services office in Hjällbo is participating in a 
national project on shortened working hours, where 
employees work six hours a day while earning the 
same salary. In Värmdö, difficulties in both retain-
ing and recruiting social workers have led the local 
government to try a four-day workweek. In Botkyr-
ka, the Swedish Union for Professionals (Akademik-
erförbundet SSR) worked with the municipality to 
address the issue of social workers resigning due to 
challenging labor conditions in the profession. As a 
result of social dialogue, the municipality increased 
the wages of social workers and case managers by 
2,000 SEK per month, covering about 260 workers. 

LRGs also step up when national regulations and 
protections for workers fall short and implemen-
tation systems default. Despite the absence of a 
universal healthcare coverage scheme in Armenia, 
the municipality of Yerevan provides a health in-
surance package for its workers through municipal 
procurement with insurance companies. In the USA, 
several LRGs have raised the minimum wage of the 

municipal workforce, such as Atlanta, Jersey City, 
New Orleans, North Miami Beach and Tallahassee. 
Some also passed paid family- or parental-leave 
policies and more generous annual sick leave than 
was mandated by federal and state regulations. Tal-
linn (Estonia) applied digital instruments to conduct 
risk assessments of occupational safety and health 
for their remote workplaces. In Flanders (Belgium), 
the Association of Flemish Cities and Municipal-
ities (VVSG) organized a bootcamp in 2024 to help 
members address long-term employee absences, 
which are often caused by burnout and third-party 
violence. Over five days, ten LRGs collaborated with 
experts to develop reintegration policies. The boot-
camp covered vision development, action planning, 
supervisor training and stakeholder role definition. 
Participants applied their learnings, such as in Bru-
ges, where interview guides were created for super-
visors to support sick employees' return to work.
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5.
SOCIAL DIALOGUE 

Social dialogue is a participa-
tory approach to discussing and 
defining labor-related issues. 
It requires the involvement of 
workers’ and employers’ organ-
izations (in the case of bipartite 
dialogue) and also public au-
thorities (in the case of tripartite 
dialogue). It includes collective 
bargaining, which is a fair way 
to define working conditions 
(including pay) and a fundamen-
tal labor right covered by ILO 
Convention 98. Social dialogue 
encompasses all types of ne-
gotiations, consultations or ex-
changes of information between 
(or among) representatives of 
governments, employers and 
workers (so-called “social part-
ners”) on issues of common in-
terest relating to economic, em-
ployment and social policy. At a 
European level, the European 
Commission promotes social di-
alogue by supporting the work 
of 44 cross-industry social dia-
logue committees, including that 
of the LRG sector.58 The Nordic 
countries also have a longstand-
ing practice of so-called “local 
tripartite cooperation.” This lo-
calized social dialogue practice 
seeks to foster collaboration to 
create a culture of cooperation 
that promotes finding the most 
effective and appropriate local 
solutions to specific challenges 
facing municipalities.59  

Social dialogue is a system of regulations of industrial relations60 and 
is different from societal dialogue, which can include a wider range of 
actors, such as civic groups, grassroots organizations, associations, co-
operatives, academia and NGOs active in local communities. The latter 
form of dialogue is more about meaningful societal consultation and 
democratic involvement. It largely remains outside the scope of indus-
trial relations, although in some cases it can help shape public policies 
that have a labor dimension (e.g. formalization, pathways to transition 
from education and vocational training into employment, the integration 
of migrant workers, etc.). 

Social dialogue is a cornerstone not only of SDG 8 but also of good gov-
ernance.61 Nonetheless, the comprehensive, practical adoption of social 
dialogue still faces many challenges, even when it exists in law. Plus, 
its implementation at a territorial level can be difficult. Challenges are 
compounded when the legal framework restricts social dialogue: limi-
tations on freedom of association or collective bargaining, for example.62  

While social dialogue and societal dialogue are important at all levels 
of government, integrated policies and planning are grounded at the 
local level, where there are more opportunities for establishing syner-
gies among actors in the public sector, private sector and civil society, 
therefore advancing SDG 8. While social dialogue at an LRG level is not 
embraced and practiced worldwide, there are good practices at a local, 
national and European level, which evidence its potential for SDG 8 im-
plementation and provide inspiration for scaling-up.63  

In Buenos Aires (Argentina), both the municipal and provincial govern-
ments have implemented initiatives to foster dialogue with unions, busi-
nesses and civil society organizations to develop policies that promote 
decent employment. The municipal Economic and Social Council serves 
as an institutional space where government representatives and social 
partners collaborate to design public policies aimed at economic and 
social development, including job creation. Additionally, the city has in-
troduced job training programs in collaboration with social partners to 
enhance employability and align with the demands of the labor market. 
The Provincial Commission on Agricultural Labor brings together gov-
ernment officials and social partners to establish fair working conditions 
in rural areas. Furthermore, advisory councils have been created in dif-
ferent regions of the province — again with social partners — to design 
and implement employment policies tailored to regional needs.

In Bislig (the Philippines), the local government and the Bislig City Em-
ployees Association have established a Collective Negotiation Agree-
ment, which includes the creation of a joint Labor-Management Con-
sultative Council. This council holds regular meetings to promote fair, 
constructive and balanced labor-management relations. It reviews and 
approves programs aimed at improving productivity and offers guidance 
to the mayor and relevant local officials on employment conditions out-
lined in the Agreement. All costs related to the council's operations are 
fully covered by the employer. 
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The Kempen region (Belgium) offers an example of 
how social dialogue can serve as a vital response 
mechanism during crises, such as the COVID-19 
pandemic. Welfare Care Kempen (WCK) is an inter-
municipal consortium that delivers public welfare 
and care services; it brings together 27 municipal 
Public Centres for Social Welfare. A tradition of 
trust-based social dialogue between WCK’s man-
agement and trade unions proved instrumental in 
maintaining the resilience of essential services dur-
ing the Covid pandemic. The works council at WCK, 
where workplace and governance matters are regu-
larly addressed with staff representatives, enabled 
both management and unions to swiftly develop a 
shared response strategy that redeployed staff rap-
idly with their consent and prioritized the most vul-
nerable in the community.

In Belgium’s Walloon Region, the LRG social part-
ners have undertaken a number of initiatives related 
to digital skills training, including organizing a range 
of dedicated and regular workshops and conferenc-
es. Since digitalization has further increased the 
need for reskilling and upskilling workers to adapt 
to technological changes, the LRG social partners 
have recognized the impact of new ways of working 
and using AI, specifically the evolution of AI and its 
potential impact on workers and citizens. This em-
phasizes the importance of continuous training so 
that workers can adapt to new technologies and 
access higher value-added professions. Concern 
about the potential displacement of workers by ar-
tificial intelligence has led to discussions between 
LRG employers and trade unions over data protec-
tion, digital service accessibility and personal data 
storage; employers and workers may have differing 
views on these matters. Social dialogue at a local 
level is helping social partners discuss complex is-
sues and seek shared solutions, therefore ensuring 
support for and ownership of the ways forward.

Responding to rising third-party violence and har-
assment in the LRG sector is an important chal-
lenge related to occupational safety and health. At 
the level of EU social dialogue in the LRG sector, in 
2010, EU social partners — the European Public Ser-
vice Trade Unions (EPSU) and the Council of Europe-
an Municipalities and Regions (CEMR) — agreed to 
join and adhere to the Multi-Sectoral Guidelines ne-
gotiated across particularly exposed public and pri-
vate sectors (hospitality and food catering, national 
administrations, etc.); this was also an initiative to 
localize the implementation of ILO Convention 190. 
To facilitate and promote local implementation of 
the Guidelines, the EU LRG social partners launched 
a two-year EU-funded project (2021-2022) called 
“Local, Social, Digital,” which focused on good prac-
tices developed in LRG public service workplaces. 
This included cases from LRGs in Denmark, Finland, 
France, Italy, Netherlands and the United Kingdom.64  
For instance, in France, local statutory joint occupa-

tional safety and health committees have contributed 
to the prevention of workplace third-party violence 
and harassment, while playing a consultative role in 
addressing occurrences. Good practices include a 
pilot program on Compulsory Prior Mediation in 40 
French departments and prevention initiatives with 
clear protocols for handling threats in small munic-
ipalities. In the Occitanie regional administration, a 
policy on third-party violence and harassment out-
lines protection measures, reporting procedures 
and support systems, including a trained reporting 
unit.65 The agreement was recently renegotiated and 
re-signed by the EU LRG social partners (EPSU and 
CEMR) in 2025.66

When it comes to SDG 8 localization, territorial em-
ployment pacts have also proven to be powerful in-
struments that support local, tripartite, social and 
societal dialogue and active labor market policies 
for decent work creation. In 1997, territorial em-
ployment pacts were first introduced in Italy — more 
precisely in the “third Italy” area comprising the cen-
tral regions and Emilia Romagna —in response to 
high unemployment. Given their success, they were 
elevated to the EU level, where more than 80 part-
nerships were created; each one received technical 
support to develop a strategic approach and action 
plan.67 The experience gained from these pacts con-
tributed to the European Employment Strategy and 
influenced pilot initiatives like “Acting Locally” and 
“Preparatory Measures for a Local Commitment to 
Employment.”68 

The Norwegian Association of Local and Regional 
Authorities (KS), in collaboration with the ministry 
in charge of local government and the four largest 
national trade unions, supports programs in munic-
ipalities focused on local tripartite cooperation. The 
Norwegian Municipal Workers’ Union, Fagforbundet, 
played a central role. Over half of Norway’s munic-
ipalities participated, addressing issues like sick 
leave reduction, full-time work and innovation. Eval-
uations were positive, with reduced sick leave saving 
nearly 38 million EUR. Tripartite cooperation low-
ered municipal operating costs by 2–3.5% in general 
and helped prevent privatization in three Norwegian 
municipalities.

One case of constructive societal dialogue involves 
street vendors and domestic workers, who consti-
tute a significant portion of the informal economy in 
many countries. São Paulo (Brazil) offers good prac-
tices for both types of workers. First, the municipal 
government established Permanent Street-Vending 
Commissions to institutionalize dialogue among 
street vendors, authorities and civil society, paving 
the way to formalization. This not only provided the 
vendors with immediate benefits but also created 
conditions for them to endure changes in adminis-
tration that led to restrictive regulations and permit 
revocations. In response, vendors formed the Forum 
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of Street Vendors of the City of São Paulo. The forum 
sparked new legislation that defined street vending 
parameters, outlined permit criteria, and re-estab-
lished the commissions and a citywide municipal 
council to oversee implementation. This initiative un-
derscores the important role that progressive LRGs 
play in creating sustainable programs that can resist 
eventual setbacks. Second, in 2017, the Union of Do-
mestic Workers of São Paulo (STDMSP), a munici-
pal-level union reached a milestone when it signed 
a collective agreement with the Union of Domestic 
Employers of the state of São Paulo (SEDESP). This 
agreement, which was renegotiated in 2021, regu-
lates employment relationships in order to improve 
working conditions by establishing a minimum wage 

above the national level and ensuring weekly rest 
periods. The meetings, consultations and negotia-
tions proved instrumental in formulating demands 
and finding common ground, which demonstrates 
the effectiveness of collective bargaining. While 
LRGs were not formally involved in the negotiation 
of this bilateral agreement, the role of the state of 
São Paulo was nonetheless fundamental. It facilitat-
ed dialogue between the two local social partners, 
keeping the political space open to progressive so-
cial negotiations at a time when the national-level 
landscape was unfavorable. This highlights the cru-
cial agency and political soft power LRGs can wield 
to support the implementation of SDG 8, even by in-
direct means.69 

23 TOWARDS THE LOCALIZATION OF THE SDGs



CONCLUSIONS AND RECOMMENDATIONS 
6.

The persistent global challeng-
es of unemployment, precarious 
working conditions, decent work 
deficit and uneven econom-
ic growth underscore both the 
critical relevance of SDG 8 and 
the fact that the road to achiev-
ing economic growth with decent 
work is long. That is why this 
SDG must be urgently localized, 
with LRGs exercising critical 
agency as public policy makers, 
public service providers and em-
ployers. Economic growth alone 
cannot meaningfully advance 
SDG 8, unless it is inclusive, 
equitable and rooted in decent 
work. The failures of top-down, 
extractive and profit-first eco-
nomic models highlight the need 
for transformative approaches 
that are both place-based and 
people- and worker-centered. 
Furthermore, national policies 
and legal frameworks often ne-
glect the “decent work” aspect 
of SDG 8 and/or fail to embrace 
and address the complexities of 
labor and social issues in terri-
tories, local communities and 
workplaces.

Because of their proximity to communities, direct responsibility for pub-
lic service provision and jurisdiction over important workplaces, LRGs 
are uniquely positioned to accelerate and meaningfully localize SDG 8. 
Through levers that include LED, decent work creation policies, territori-
al social dialogue, collective bargaining with their employees’ unions and 
engagement in societal dialogue with local community actors, LRGs can 
promote formalization, champion social justice, develop care-centered 
territories and promote rights-based public employment strategies’, 
hence pioneering innovative, forward-thinking, ambitious and progres-
sive approaches that can pave the way for other LRGs and levels of gov-
ernment. To effectively address SDG 8-related challenges and provide 
context-relevant solutions, LRGs can also complement and compensate 
for the failures and ideological hostility of other levels of government.

These efforts succeed best when rooted in social dialogue, cross-sector 
collaboration and a clear commitment to labor rights, equity and climate 
action. The paper also emphasizes the potential of local public service 
workers and their unions as co-creators of sustainable, resilient econ-
omies and inclusive development strategies. To meaningfully advance 
the 2030 Agenda, the localization of SDG 8 must be elevated as both a 
political priority and a practical strategy, supported through adequate 
resources, legal frameworks and multilevel governance coordination.

To achieve inclusive and sustainable development, these recommen-
dations call on all spheres of governance and institutional actors to 
shift the economic focus from narrow, GDP growth metrics to a holistic 
agenda centered on human well-being, human and labor rights, care, 
equitable access to local quality public services and multidimensional, 
inclusive prosperity. Additionally, the following set of recommendations 
structured by stakeholder group aims to provide concrete policy actions 
tailored to their distinct roles and capacities.

For international organizations (United Nations agencies, internation-
al financial institutions, the Organisation for Economic Development 
and Co-Operation or OECD, ILO, etc.):

• Place SDG localization, and in particular SDG 8 localization, at 
the center of the priorities of the multilateral system. Acknowledge 
LRGs, their associations and trade unions as key social partners 
and agents, decision-makers and critical partners to internation-
al organizations and national governments in their policy dialogues 
and monitoring mechanisms, including those led by the ILO, the 
United Nations Development Program and the OECD. LRGs must 
be treated as policymakers, not just policy implementers, and their 
workers and unions must be treated as service provision experts.

• In international financial institutions and development agencies 
and funds, mandate localization funding — specifically earmarked 
to support LRG-led and union-backed decent work and local eco-
nomic development strategies — and mandate technical support 
frameworks.

• Continue strengthening the adoption, implementation and moni-
toring of international legal frameworks (especially ILO Conventions 
and UN human rights instruments) by supporting Member States 
in building institutional capacity at all levels and providing target-
ed guidance to LRGs and social partners to effectively apply these 
standards in local contexts.
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For national governments:

• Adopt binding frameworks for multilevel gov-
ernance, mandating the inclusion of LRGs in 
the design, implementation and monitoring of 
all SDG 8-related strategies (including employ-
ment and entrepreneurship programs for youth, 
migrants, and informal workers).

• Remove legal and political obstacles to free-
dom of association and collective bargaining 
and create an enabling environment that en-
courages social and societal dialogues at the 
LRG level.

• Ensure legal domestication of ILO conventions 
at all levels of governance. National govern-
ments must not only ratify but also resource the 
implementation of ILO conventions in coordina-
tion with LRGs and labor unions.

• Adopt frameworks for social value procure-
ment nationwide and for in-house first policies 
to create decent work on LRG premises.

• Encourage and build the capacity of LRGs to 
build a practice and culture of social dialogue 
and collective bargaining with their staff unions.

• Support the co-creation of territorial employ-
ment pacts with LRGs, unions and employers 
that are focused on local industrial policy, green 
and digital transitions, and the care economy — 
ensuring regional resilience and reducing ine-
qualities across territories.

• Involve LRGs in institutionalizing national-lo-
cal social dialogue platforms — supported by 
ministries of labor, local government, planning 
and local development — with an explicit man-
date to monitor and improve public sector labor 
conditions, address informal work and expand 
decent jobs at the territorial level.

For LRGs and their associations:

• Reorient economic policy objectives toward 
human well-being and multidimensional devel-
opment to lead locally grounded transforma-
tions that prioritize decent work, sustainability, 
equality and care.

• Address territorial inequalities through pro-
gressive, local redistribution policies, leverag-
ing tools and approaches such as local eco-
nomic development, the social and solidarity 
economy, care-centered public policies and in-
clusive financial innovation. Special attention 
should be paid to women, youth, migrants, in-
formal workers and persons with disabilities.

• Ensure dignified employment within the pub-
lic sector, guaranteeing labor rights, fair wag-
es, occupational safety and health, and access 
to social protection. Expand and strengthen 
direct public service provision by LRGs, pro-
moting municipalization, remunicipalization 
and insourcing of public service jobs, whenever 
possible.

• Engage in constructive social dialogue and 
collective bargaining with unions represent-
ing LRG service workers, also keeping in mind 
that quality local public service provision goes 
hand in hand with decent work opportunities for 
those service providers.

• Actively engage local actors — trade unions, 
cooperatives, grassroots organizations, civ-
il society and the private sector — in societal 
dialogue to co-create sustainable employment 
strategies and inclusive economic models.

• Implement digital and green transitions that 
are just and equitable, both ensuring reskilling 
and protection for workers affected by econom-
ic transformation and promoting universal ac-
cess to new opportunities.

• Champion multilevel governance, engaging 
proactively with national and international ac-
tors not only to access funding and partnerships 
but also to shape policy agendas, frameworks 
and regulatory environments that affect local 
economic conditions and labor conditions.

For unions of public service workers:

• Champion the full spectrum of the Decent 
Work Agenda, including the promotion of labor 
rights, social protection, safe and healthy work-
ing conditions, and inclusive access to employ-
ment opportunities.

• Strengthen strategic partnerships with LRGs 
at local, regional, national and continental lev-
els, engaging in regular social dialogue and 
co-developing policies that foster sustainable 
local economies and inclusive labor markets.

• Proactively reach out to non-unionized and 
informal workers, particularly those in precar-
ious or underserved sectors, to organize them 
and expand the protective reach of trade union 
representation and to empower collective voice.

• Act as bridges between workers and govern-
ance processes, facilitating inclusive participa-
tion in local development planning and mon-
itoring, particularly for marginalized groups 
including youth, migrants and women.

• Engage actively in digital transformation pro-
cesses, both to defend workers’ rights in evolv-
ing labor markets and to innovate organizing 
strategies — using digital platforms to train, 
mobilize and represent workers.

• Participate in international and regional 
trade-union networks, bringing global labor in-
novations and solidarity to the local level, and 
exchanging good practices in areas such as 
collective bargaining, platform work regulation 
and just transition strategies.

25 TOWARDS THE LOCALIZATION OF THE SDGs



NOTES

ADVANCING DECENT WORK AND ECONOMIC DE-
VELOPMENT FOR ALL: CHALLENGES AND OP-
PORTUNITIES FOR LRGS IN THE LOCALIZATION 
OF SDG 8

1 International Labour Organization (ILO), “Decent 
Work”, (nd), accessed April 20, 2025, https://www.
ilo.org/topics/decent-work.

2 Mahmoud Mohieldin, Sameh W., Maria A. Gonza-
lez-Perez and Miral Shehata, Business, Government 
and the SDGs. The Role of Public-Private Engagement 
in Building a Sustainable Future, Springer, (2023); 
United Nations, “Inter-agency Policy Briefs on Ac-
celerating Progress on the 2030 Agenda from Local 
to Global Levels: The Critical Importance of SDG Lo-
calization”, United Nations, (2024), accessed April 11, 
2025, https://sdgs.un.org/publications/inter-agen-
cy-policy-briefs-accelerating-progress-2030-agen-
da-local-global-levels; Jonga, Modou, “The Roles 
of Local and Regional Governments in achieving the 
Sustainable Development Goals”, International So-
cial Sciences and Humanities 1(1):130-132, (2022); 
United Nations Development Programme (UNDP), 
United Cities and Local Governments (UCLG), and 
United Nations Human Settlements Programme 
(UN-Habitat), “Roadmap for Localizing the SDGs: 
Implementation and Monitoring at Subnational 
Level”, Global Taskforce of Local and Regional Gov-
ernments, (2016), accessed April 16, 2025, https://
docs.wixstatic.com/ugd/bfe783_49c2d8178d214b-
de9ec14154dd70e921.pdf; International Labour Or-
ganization (ILO) and United Cities and Local Govern-
ments (UCLG), “Building Partnerships to Localize 
SDG 8: An SDG Learning Agenda for Local Govern-
ments.” Local2030, (2016), accessed April 21, 2025, 
https://www.local2030.org/library/view/101; Global 
Taskforce of Local and Regional Governments, “8th 
Report of the Global Taskforce of Local and Re-
gional Governments to the 2024 HLPF: Towards the 
Localization of the SDGs”, United Cities and Local 
Governments (UCLG), (2024), accessed May 1, 2025, 
https://gold.uclg.org/sites/default/files/uploaded/
HLPF2024.pdf.

3 Public Services International (PSI) is the Global 
Union Federation representing over 30 million pub-
lic service workers organized in 700 trade unions 
across 154 countries and territories. PSI members 
are employed at public administrations and agen-
cies, and in public service at all levels of govern-
ment, worldwide. The majority of them are em-
ployed by local and regional governments (LRGs).

4 United Cities and Local Governments (UCLG), GTF/
UCLG 2025 Survey on SDG localization, UCLG, (2025); 
Public Services International (PSI), Report on PSI Af-
filiate Survey on SDG 8, PSI, (2025).

5 United Nations Department for Economic and So-
cial Affairs (UNDESA), “Net Wealth Taxes: How they 
can help fight inequality and fund sustainable devel-
opment”, Policy Brief 168, UNDESA, (2024), accessed 
February 28, 2025, https://desapublications.un.org/
policy-briefs/un-desa-policy-brief-no-168-net-
wealth-taxes-how-they-can-help-fight-inequality-
and.

6 For an expanded analysis of the challenges for just 
growth, see Chapter 8 of United Cities and Local Gov-
ernments (UCLG), “GOLD VI Report: Pathways to Ur-
ban and Territorial Equality: Addressing inequalities 
through local transformation strategies”, Global Ob-
servatory on Local Democracy and Decentralization, 
UCLG, (2022), accessed April 3, 2025, https://www.
goldvi.uclg.org/en. See also OXFAM, “Extreme ine-
quality and poverty”, (2025), accessed May 19, 2025, 
https://www.oxfamamerica.org/explore/issues/eco-
nomic-justice/extreme-inequality-and-poverty/.

7 United Cities and Local Governments (UCLG), 
“GOLD VI Report: Pathways to Urban and Territo-
rial Equality: Addressing inequalities through local 
transformation strategies”, Global Observatory on 
Local Democracy and Decentralization, (2022), ac-
cessed April 3, 2025, https://www.goldvi.uclg.org/en.

8 Giorgio Pirina and Fabio Perocco, Unpacking 
Left-Behindness: A Comparative Study on Territorial In-
equalities in Europe, Working paper, EU EXIT project, 
(2025), accessed May 2025, https://www.exit-project.
eu/wp-content/uploads/2025/04/EXIT-Working-Pa-
per-2_Unpacking-Left-Behindness.-A-Compara-
tive-Study-on-Territorial-Inequalities-in-Europe.
pdf. 

9 Garrison H. Song, “Capital Mobility vs. Labor Mobil-
ity: Theory and Implications”, International Journal of 
Economics and Financial Issues, 12(4), 47–55, (2022). 

10 Lei Petersen, “Globalization and Income Inequal-
ity: Assessing Economic Disparities in the 21st Cen-
tury”, Journal of Economics and Economic Education 
Research, 25(6): 1-3, (2024).

11 Mariana Mazzucato, Josh Ryan-Collins and Gior-
gio Gouzoulis, “Mapping Modern Economic Rents: 
The Good, the Bad, and the Grey Areas”, Cambridge 

26 TOWARDS THE LOCALIZATION OF THE SDGs

https://www.ilo.org/topics/decent-work
https://www.ilo.org/topics/decent-work
https://sdgs.un.org/publications/inter-agency-policy-briefs-accelerating-progress-2030-agenda-local-global-levels
https://sdgs.un.org/publications/inter-agency-policy-briefs-accelerating-progress-2030-agenda-local-global-levels
https://sdgs.un.org/publications/inter-agency-policy-briefs-accelerating-progress-2030-agenda-local-global-levels
https://docs.wixstatic.com/ugd/bfe783_49c2d8178d214bde9ec14154dd70e921.pdf
https://docs.wixstatic.com/ugd/bfe783_49c2d8178d214bde9ec14154dd70e921.pdf
https://docs.wixstatic.com/ugd/bfe783_49c2d8178d214bde9ec14154dd70e921.pdf
https://www.local2030.org/library/view/101
https://gold.uclg.org/sites/default/files/uploaded/HLPF2024.pdf
https://gold.uclg.org/sites/default/files/uploaded/HLPF2024.pdf
https://desapublications.un.org/policy-briefs/un-desa-policy-brief-no-168-net-wealth-taxes-how-they-
https://desapublications.un.org/policy-briefs/un-desa-policy-brief-no-168-net-wealth-taxes-how-they-
https://desapublications.un.org/policy-briefs/un-desa-policy-brief-no-168-net-wealth-taxes-how-they-
https://desapublications.un.org/policy-briefs/un-desa-policy-brief-no-168-net-wealth-taxes-how-they-
https://www.goldvi.uclg.org/en
https://www.goldvi.uclg.org/en
https://www.oxfamamerica.org/explore/issues/economic-justice/extreme-inequality-and-poverty/
https://www.oxfamamerica.org/explore/issues/economic-justice/extreme-inequality-and-poverty/
https://www.goldvi.uclg.org/en
https://www.exit-project.eu/wp-content/uploads/2025/04/EXIT-Working-Paper-2_Unpacking-Left-Behindness.-A-Comparative-Study-on-Territorial-Inequalities-in-Europe.pdf
https://www.exit-project.eu/wp-content/uploads/2025/04/EXIT-Working-Paper-2_Unpacking-Left-Behindness.-A-Comparative-Study-on-Territorial-Inequalities-in-Europe.pdf
https://www.exit-project.eu/wp-content/uploads/2025/04/EXIT-Working-Paper-2_Unpacking-Left-Behindness.-A-Comparative-Study-on-Territorial-Inequalities-in-Europe.pdf
https://www.exit-project.eu/wp-content/uploads/2025/04/EXIT-Working-Paper-2_Unpacking-Left-Behindness.-A-Comparative-Study-on-Territorial-Inequalities-in-Europe.pdf
https://www.exit-project.eu/wp-content/uploads/2025/04/EXIT-Working-Paper-2_Unpacking-Left-Behindness.-A-Comparative-Study-on-Territorial-Inequalities-in-Europe.pdf


Journal of Economics. 47(3): 507–534, (2024); Fujita, 
Masahisa, and Jacques-François Thisse, Econom-
ics of Agglomeration: Cities, Industrial Location, and 
Globalization, 2nd ed., Cambridge University Press, 
(2007).

12 ILO Centenary Declaration for the Future of Work, 
108th (Centenary) Session of the International La-
bour Conference, (2019), accessed May 20, 2025, 
https://www.ilo.org/resource/ilc/108/ilo-cente-
nary-declaration-future-work; International La-
bour Organization (ILO), “Public service sector”, 
ILO, (2025), accessed May 21, 2025, https://www.ilo.
org/industries-and-sectors/public-service-sector; 
Daria Cibrario, “Public Services 2.0: Democratic 
Governance and participation in Local Public Servic-
es”, Brief 6, Local & Regional Government Workers’ 
Network Series, PSI, (2025), accessed April 2, 2025, 
https://pop-umbrella.s3.amazonaws.com/uploads/
c7f74e6c-6e4d-447a-8b68-81ddefc3b681_2021_
EN_LRG_Conf_Brief_6_Ind.pdf. Daria Cibrario and 
Vera Weghmann, “Enabling access to quality local 
public services for all: a precondition to beat inequal-
ity”, GOLD VI Working Paper Series #02, PSI-PSIRU 
(2021), accessed May 20, 2025  https://pop-umbrella.
s3.amazonaws.com/uploads/73597464-4d23-42ea-
ab6a-e98b07b49309_gold_vi_working_paper_02.
pdf.

13 Bassam Khawaja, “Bus privatisation has de-
stroyed a British public service – but there is a 
way back”, The Guardian, (2021), accessed May 21, 
2025, https://www.theguardian.com/comment-
isfree/2021/jul/26/bus-privatisation-public-ser-
vice-strategy-british-private-market. 

14 Ruchi Garg, “Assessing Tourism Contribution to 
Economic Growth: A Global Analysis”, Commercia. 1 
(1): 251007, (2025). 

15 Yuan Wang and Alexander Tziamalis, “Interna-
tional Tourism and Income Inequality: The Role of 
Economic and Financial Development.” Tourism Eco-
nomics. 29 (7): 1836–1864, (2023); Eastern Kentucky 
University (EKU), “Impact of Tourism Leakage and 
How to Prevent It”, EKUonline, October 31, 2022, ac-
cessed March 15, 2025, https://ekuonline.eku.edu/
blog/global-hospitality-blog/impact-of-tourism-
leakage-and-how-to-prevent-it.

16 International Labour Organization (ILO), “World 
Employment and Social Outlook 2025”, ILO, (2025), 
accessed May 1, 2025, https://www.ilo.org/sites/de-
fault/files/2025-01/WESO25_Trends_EN_WEB5.pdf.

17 International Labour Organization (ILO), “Global 
Employment Trends for Youth 2024 Decent work, 
brighter futures”, ILO, (2024), accessed February 
27, 2025, www.ilo.org/sites/default/files/2024-11/
GET_2024_EN_web4.pdf.

18 International Labour Organization (ILO), “World 
Employment and Social Outlook Trends 2025”, (2025), 
accessed May 1, 2025, https://www.ilo.org/sites/de-
fault/files/2024-11/GET_2024_EN_web4.pdf.

19 Daria Cibrario, Eckhard Voss, Teresa Rego and 
Christina Colclough, The Digitalization Of Local Pub-
lic Services and Workplaces, Brief 4, Local & Region-
al Government Workers’ Network Series, PSI, (2025), 
accessed April 2, 2025, https://pop-umbrella.s3.am-
azonaws.com/uploads/b730516a-3c46-4a85-807d-
f130fc74c008_2021_EN_LRG_Conf_Brief_4.pdf; 
Daria Cibrario, Sandra Van Niekerk, Sandra Massiah 
and Genevieve Gencianos, “The Territorial Dimen-
sion of the Climate Crisis, Public Emergencies and 
Environmental Protection”, Brief 10, Local & Region-
al Government Workers’ Network Series, PSI, (2025), 
accessed February 27, 2025, https://pop-umbrella.
s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-
84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.
pdf.

20 Thereza Balliester and Adam Elsheikhi, “The Fu-
ture of Work: A Literature Review”, Research Depart-
ment Working Paper No. 29, ILO, (2018), accessed 
April 29, 2025, https://www.ilo.org/sites/default/files/
wcmsp5/groups/public/%40dgreports/%40inst/
documents/publication/wcms_625866.pdf; Interna-
tional Labour Organization (ILO), “Safety and Health 
and the Future of Work: A Compilation of Think Piec-
es”, (2019), accessed February 19, 2025, https://
www.ilo.org/sites/default/files/wcmsp5/groups/
public/%40ed_protect/%40protrav/%40safework/
documents/publication/wcms_724000.pdf; Daria 
Cibrario, Sandra Van Niekerk, Sandra Massiah and 
Genevieve Gencianos, “The Territorial Dimension 
of the Climate Crisis, Public Emergencies and En-
vironmental Protection”, Brief 10, Local & Regional 
Government Workers’ Network Series, PSI, (2021), 
accessed February 27, 2025, https://pop-umbrella.
s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-
84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.
pdf; Centers for Disease Control and Prevention 
(CDC), “The Role of Technological Job Displacement 
in the Future of Work.” NIOSH Science Blog Post. On-
line document, (2022), accessed April 3, 2025, https://
blogs.cdc.gov/niosh-science-blog/2022/02/15/tjd-
fow/.

21 Romina Bandura and Clara Bonin, “Is the Glob-
al Workforce Ready for the Energy Transition?”, 
Center for Strategic and International Studies, 
(2024), https://www.csis.org/analysis/global-work-
force-ready-energy-transition.

22 VI World Forum on Local Economic Development, 
“Just Transition, Development Financing and Terri-
torial Solutions”, Final Declaration, (2025), accessed 
April 30, 2025, https://ledworldforum.org/wp-con-
tent/uploads/2025/04/Final-Declaration-VI-WFLED.
pdf.

27 TOWARDS THE LOCALIZATION OF THE SDGs

https://www.ilo.org/resource/ilc/108/ilo-centenary-declaration-future-work
https://www.ilo.org/resource/ilc/108/ilo-centenary-declaration-future-work
https://www.ilo.org/industries-and-sectors/public-service-sector
https://www.ilo.org/industries-and-sectors/public-service-sector
https://pop-umbrella.s3.amazonaws.com/uploads/c7f74e6c-6e4d-447a-8b68-81ddefc3b681_2021_EN_LRG_Conf_Brief_6_Ind.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/c7f74e6c-6e4d-447a-8b68-81ddefc3b681_2021_EN_LRG_Conf_Brief_6_Ind.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/c7f74e6c-6e4d-447a-8b68-81ddefc3b681_2021_EN_LRG_Conf_Brief_6_Ind.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/73597464-4d23-42ea-ab6a-e98b07b49309_gold_vi_working_paper_02.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/73597464-4d23-42ea-ab6a-e98b07b49309_gold_vi_working_paper_02.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/73597464-4d23-42ea-ab6a-e98b07b49309_gold_vi_working_paper_02.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/73597464-4d23-42ea-ab6a-e98b07b49309_gold_vi_working_paper_02.pdf
https://www.theguardian.com/commentisfree/2021/jul/26/bus-privatisation-public-service-strategy-british-private-market
https://www.theguardian.com/commentisfree/2021/jul/26/bus-privatisation-public-service-strategy-british-private-market
https://www.theguardian.com/commentisfree/2021/jul/26/bus-privatisation-public-service-strategy-british-private-market
https://ekuonline.eku.edu/blog/global-hospitality-blog/impact-of-tourism-leakage-and-how-to-prevent-
https://ekuonline.eku.edu/blog/global-hospitality-blog/impact-of-tourism-leakage-and-how-to-prevent-
https://ekuonline.eku.edu/blog/global-hospitality-blog/impact-of-tourism-leakage-and-how-to-prevent-
https://www.ilo.org/sites/default/files/2025-01/WESO25_Trends_EN_WEB5.pdf
https://www.ilo.org/sites/default/files/2025-01/WESO25_Trends_EN_WEB5.pdf
http://www.ilo.org/sites/default/files/2024-11/GET_2024_EN_web4.pdf
http://www.ilo.org/sites/default/files/2024-11/GET_2024_EN_web4.pdf
https://www.ilo.org/sites/default/files/2024-11/GET_2024_EN_web4.pdf
https://www.ilo.org/sites/default/files/2024-11/GET_2024_EN_web4.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/b730516a-3c46-4a85-807d-f130fc74c008_2021_EN_LRG_Conf_Brief_4.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/b730516a-3c46-4a85-807d-f130fc74c008_2021_EN_LRG_Conf_Brief_4.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/b730516a-3c46-4a85-807d-f130fc74c008_2021_EN_LRG_Conf_Brief_4.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40dgreports/%40inst/documents/publication/wcms_625866.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40dgreports/%40inst/documents/publication/wcms_625866.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40dgreports/%40inst/documents/publication/wcms_625866.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40safework/documents/publication/wcms_724000.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40safework/documents/publication/wcms_724000.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40safework/documents/publication/wcms_724000.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40safework/documents/publication/wcms_724000.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40safework/documents/publication/wcms_724000.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/2e512040-0ea4-4ae9-84bc-8bbf7c037d65_2021_EN_LRG_Conf_Brief_10.pdf
https://blogs.cdc.gov/niosh-science-blog/2022/02/15/tjd-fow/
https://blogs.cdc.gov/niosh-science-blog/2022/02/15/tjd-fow/
https://blogs.cdc.gov/niosh-science-blog/2022/02/15/tjd-fow/
https://www.csis.org/analysis/global-workforce-ready-energy-transition
https://www.csis.org/analysis/global-workforce-ready-energy-transition
https://ledworldforum.org/wp-content/uploads/2025/04/Final-Declaration-VI-WFLED.pdf
https://ledworldforum.org/wp-content/uploads/2025/04/Final-Declaration-VI-WFLED.pdf
https://ledworldforum.org/wp-content/uploads/2025/04/Final-Declaration-VI-WFLED.pdf


23 International Labour Organization (ILO) and the 
International Training Centre of the ILO, “The Glob-
al Resource Site for Local Economic Development”, 
LED Knowledge website, (nd), accessed March 14, 
2025, https://ledknowledge.org/; Carlos Ferreira, 
Kevin Broughton, Kate Broadhurst, and Jennifer Fer-
reira, “Collaborative Innovation in a Local Authority – 
‘Local Economic Development-by-Project’?”, Public 
Management Review 26 (5): 1405–23, (2023); United 
Nations Human Settlements Programme (UN-Habi-
tat) and EcoPlan International Inc. “Promoting Local 
Economic Development through Strategic Planning 
- Volume 1. Quick Guide”, Local Economic Devel-
opment Series, (2025), https://www.local2030.org/
library/94/Promoting-Local-Economic-Develop-
ment-through-Strategic-Planning-Local-Econom-
ic-Development-LED-series-Volume-1.pdf.

24 United Nations Research Institute for Social De-
velopment (UNRISD), “Localizing the SDGs through 
Social and Solidarity Economy”, Research and 
Policy Brief 24, (2017), accessed March 3, 2025, 
https://www.local2030.org/library/369/Localiz-
ing-the-SDGs-through-Social-and-Solidarity-Econ-
omy.pdf; United Nations Inter-Agency Task Force on 
Social and Solidarity Economy (UNTFSSE), “Advanc-
ing the 2030 Agenda through the Social and Solidar-
ity Economy”, Position Paper, (2023), accessed April 
22, 2025, https://base.socioeco.org/docs/advanc-
ing-the-2030-agenda-through-the-social-and-soli-
darity-economy-untfsse-2022_1_.pdf.

25 InfoMigrants/ANSA, “Police seize cooperative 
among accusations of exploitation”, (2024), accessed 
May 28, 2025. https://www.infomigrants.net/en/
post/55168/police-seize-cooperative-among-accu-
sations-of-exploitation; Emanuele DI Nicola, “Con-
tro lo sfruttamento un nuovo sistema di impresa”, 
Collettiva, (2024), accessed May 28, 2025, https://
www.collettiva.it/copertine/italia/contro-lo-sfrut-
tamento-un-nuovo-sistema-di-impresa-da7ewv10; 
Domenico Perrotta and Valeria Piro, Gli ingredienti del 
caporalato. Il caso del Nord Italia, Associazione Terra!, 
(2025), https://cdn.associazioneterra.it/media/files/
gli-ingredienti-del-caporalato-report-2025.pdf.

26 UNISON, “The Ethical Care Charter”, (nd), ac-
cessed May 28, 2025, https://www.unison.org.uk/
care-workers-your-rights/the-ethical-care-char-
ter/.

27 Public Services International, “Care”, (nd), ac-
cessed May 19, 2025, https://publicservices.interna-
tional/resources/page/care?lang=en&id=13425. 

28 Yali Wang and Seyfettin Baran, “Bridging Gen-
der Gaps with a Sustainable Care Economy: Invest-
ment Opportunities and Challenges”, UNDP Global 
Policy Network Brief, (2024), accessed March 30, 
2025, https://www.undp.org/publications/dfs-bridg-

ing-gender-gaps-sustainable-care-economy-in-
vestment-opportunities-and-challenges; Interna-
tional Labour Conference, “Decent Work and the 
Care Economy”, Report VI, ILC 112th. Session, ILO, 
(2024), accessed May 1, 2025, https://www.ilo.org/
sites/default/files/wcmsp5/groups/public/%40ed_
norm/%40relconf/documents/meetingdocument/
wcms_921863.pdf.

29 Alexander Panez Pinto, Rebuilding public owner-
ship in Chile: Social practices of the Recoleta commune 
and challenges to overcoming neoliberalism, in Satoko 
Kishimoto, Lavinia Steinfort and Oliver Petitjean, 
The Future is Public. Towards Democratic Ownership 
of Public Services, (2020), https://www.tni.org/files/
futureispublic_chapter_8.pdf; Daria Cibrario, “The 
Territorial Dimension of Social Care Services”, Brief 
9 Government Workers’ Network Series, PSI, (2021), 
accessed April 11, 2025, https://pop-umbrella.
s3.amazonaws.com/uploads/d6d15866-c581-4cdf-
8810-7ec5eef6db3c_2021_EN_LRG_Conf_Brief_9.
pdf.

30 Public Services International (PSI), “Remunicipal-
ization”, PSI website, (nd), accessed April 20, 2025, 
https://publicservices.international/resources/
page/remunicipalisation?id=13693&lang=en. 

31 Satoko Kishimoto, Lavinia Steinfort and Olivier 
Petitjean (eds.), The Future is Public: Towards Dem-
ocratic Ownership of Public Services. Transnational 
Institute, (2019); Vera Weghmann, Taking our pub-
lic services back in house - Compendium of 50 re-
municipalisation case studies, PSIRU-PSI, (2020), 
https://pop-umbrella.s3.amazonaws.com/uploads/
d59dfcc6-3441-422e-a78b-b7941fcf16d8_2020_-_
EN_Global_Remunicipalisation_Appendix_NEW_re-
vised_Dec-2020.pdf; Transnational Institute, “Public 
Futures Maps the End of Privatisation and the Rise 
of a Democratic Production of Public Services and 
Infrastructure Worldwide”, (2025), accessed April 24, 
2025; Bethia Pearson, Lavinia Steinfort, Jerry van den 
Berge and Andrew Cumbers, “Care, public services 
and the importance of integrated local public own-
ership”, Contribution to the 7th UCLG’s Global Report 
on Local Democracy and Decentralization (GOLD VII) 
on the Economies of Equality and Care, UCLG, (2025), 
accessed March 17, 2025, https://docs.google.com/
document/d/1q_vKiYRDcnBMfRiN-rHzezr-JYEq8B-
mv/edit?tab=t.0.

32 Somjita Laha and Mayrakshi Dutta, “Working 
conditions of subnational government workers in 
selected South and South-east Asian countries: 
Bangladesh, Nepal, Indonesia, Malaysia and the 
Philippines”, ILO Working Paper 120, ILO, (2024)

33 Thomas Marois, “The potential of public banks to 
fund local quality public services: A Policy Brief for 
Workers and Trade Unions”, PSI, (2023), accessed 

28 TOWARDS THE LOCALIZATION OF THE SDGs

https://ledknowledge.org/
https://www.local2030.org/library/94/Promoting-Local-Economic-Development-through-Strategic-Planning-Local-Economic-Development-LED-series-Volume-1.pdf?utm_source=chatgpt.com
https://www.local2030.org/library/94/Promoting-Local-Economic-Development-through-Strategic-Planning-Local-Economic-Development-LED-series-Volume-1.pdf?utm_source=chatgpt.com
https://www.local2030.org/library/94/Promoting-Local-Economic-Development-through-Strategic-Planning-Local-Economic-Development-LED-series-Volume-1.pdf?utm_source=chatgpt.com
https://www.local2030.org/library/94/Promoting-Local-Economic-Development-through-Strategic-Planning-Local-Economic-Development-LED-series-Volume-1.pdf?utm_source=chatgpt.com
https://www.local2030.org/library/369/Localizing-the-SDGs-through-Social-and-Solidarity-Economy.pdf
https://www.local2030.org/library/369/Localizing-the-SDGs-through-Social-and-Solidarity-Economy.pdf
https://www.local2030.org/library/369/Localizing-the-SDGs-through-Social-and-Solidarity-Economy.pdf
https://base.socioeco.org/docs/advancing-the-2030-agenda-through-the-social-and-solidarity-economy-untfsse-2022_1_.pdf
https://base.socioeco.org/docs/advancing-the-2030-agenda-through-the-social-and-solidarity-economy-untfsse-2022_1_.pdf
https://base.socioeco.org/docs/advancing-the-2030-agenda-through-the-social-and-solidarity-economy-untfsse-2022_1_.pdf
https://www.infomigrants.net/en/post/55168/police-seize-cooperative-among-accusations-of-exploitatio
https://www.infomigrants.net/en/post/55168/police-seize-cooperative-among-accusations-of-exploitatio
https://www.infomigrants.net/en/post/55168/police-seize-cooperative-among-accusations-of-exploitatio
https://www.collettiva.it/copertine/italia/contro-lo-sfruttamento-un-nuovo-sistema-di-impresa-da7ewv10
https://www.collettiva.it/copertine/italia/contro-lo-sfruttamento-un-nuovo-sistema-di-impresa-da7ewv10
https://www.collettiva.it/copertine/italia/contro-lo-sfruttamento-un-nuovo-sistema-di-impresa-da7ewv10
https://cdn.associazioneterra.it/media/files/gli-ingredienti-del-caporalato-report-2025.pdf
https://cdn.associazioneterra.it/media/files/gli-ingredienti-del-caporalato-report-2025.pdf
https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/
https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/
https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/
https://publicservices.international/resources/page/care?lang=en&id=13425
https://publicservices.international/resources/page/care?lang=en&id=13425
https://www.undp.org/publications/dfs-bridging-gender-gaps-sustainable-care-economy-investment-opportunities-and-challenges?utm_source=chatgpt.com
https://www.undp.org/publications/dfs-bridging-gender-gaps-sustainable-care-economy-investment-opportunities-and-challenges?utm_source=chatgpt.com
https://www.undp.org/publications/dfs-bridging-gender-gaps-sustainable-care-economy-investment-opportunities-and-challenges?utm_source=chatgpt.com
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_norm/%40relconf/documents/meetingdocument/wcms_921863.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_norm/%40relconf/documents/meetingdocument/wcms_921863.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_norm/%40relconf/documents/meetingdocument/wcms_921863.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_norm/%40relconf/documents/meetingdocument/wcms_921863.pdf
https://www.tni.org/files/futureispublic_chapter_8.pdf
https://www.tni.org/files/futureispublic_chapter_8.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/d6d15866-c581-4cdf-8810-7ec5eef6db3c_2021_EN_LRG_Conf_Brief_9.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/d6d15866-c581-4cdf-8810-7ec5eef6db3c_2021_EN_LRG_Conf_Brief_9.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/d6d15866-c581-4cdf-8810-7ec5eef6db3c_2021_EN_LRG_Conf_Brief_9.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/d6d15866-c581-4cdf-8810-7ec5eef6db3c_2021_EN_LRG_Conf_Brief_9.pdf
https://publicservices.international/resources/page/remunicipalisation?id=13693&lang=en
https://publicservices.international/resources/page/remunicipalisation?id=13693&lang=en
https://pop-umbrella.s3.amazonaws.com/uploads/d59dfcc6-3441-422e-a78b-b7941fcf16d8_2020_-_EN_Global_Remunicipalisation_Appendix_NEW_revised_Dec-2020.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/d59dfcc6-3441-422e-a78b-b7941fcf16d8_2020_-_EN_Global_Remunicipalisation_Appendix_NEW_revised_Dec-2020.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/d59dfcc6-3441-422e-a78b-b7941fcf16d8_2020_-_EN_Global_Remunicipalisation_Appendix_NEW_revised_Dec-2020.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/d59dfcc6-3441-422e-a78b-b7941fcf16d8_2020_-_EN_Global_Remunicipalisation_Appendix_NEW_revised_Dec-2020.pdf
https://docs.google.com/document/d/1q_vKiYRDcnBMfRiN-rHzezr-JYEq8Bmv/edit?tab=t.0
https://docs.google.com/document/d/1q_vKiYRDcnBMfRiN-rHzezr-JYEq8Bmv/edit?tab=t.0
https://docs.google.com/document/d/1q_vKiYRDcnBMfRiN-rHzezr-JYEq8Bmv/edit?tab=t.0


April 3, 2025, https://pop-umbrella.s3.amazonaws.
com/uploads/8db395fc-359d-466f-bebb-e3b4f92d-
10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.
pdf; Daria Cibrario, “Public Financing for Local 
Quality Public Services”, Brief 3, Local & Regional 
Government Workers’ Network Series, PSI, (2021), 
accessed April 2, 2025, https://uploads.eventdrive.
com/events/13054/bonuslist/7544/2021-en-lrg-
conf-brief-3.CNZmVybe.pdf; United Cities and Local 
Governments (UCLG), “GOLD VI Report: Pathways to 
Urban and Territorial Equality: Addressing inequali-
ties through local transformation strategies”, Global 
Observatory on Local Democracy and Decentraliza-
tion, UCLG, (2022), accessed April 3, 2025, https://
www.goldvi.uclg.org/en.

34 Thomas Marois, The potential of public banks to 
fund local quality public services: A Policy Brief for 
Workers and Trade Unions”, PSI, (2023), accessed 
April 3, 2025, https://pop-umbrella.s3.amazonaws.
com/uploads/8db395fc-359d-466f-bebb-e3b4f92d-
10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.
pdf; Daria Cibrario, “Public Financing for Local 
Quality Public Services”, Brief 3, Local & Regional 
Government Workers’ Network Series, PSI, (2021), 
accessed April 2, 2025, https://pop-umbrella.s3.am-
azonaws.com/uploads/ddca5ceb-6e41-4d78-913b-
9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf; 
United Cities and Local Governments, “GOLD VI Re-
port: Pathways to Urban and Territorial Equality: Ad-
dressing inequalities through local transformation 
strategies”, Global Observatory on Local Democracy 
and Decentralization, UCLG, (2022), accessed April 
3, 2025, https://www.goldvi.uclg.org/en. 

35 Daria Cibrario, “Public Financing for Local Qual-
ity Public Services”, Brief 3, Local & Regional Gov-
ernment Workers’ Network Series, PSI, (2021), 
accessed April 2, 2025, https://pop-umbrella.s3.am-
azonaws.com/uploads/ddca5ceb-6e41-4d78-913b-
9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf; 
Public Bank NY Coalition, “Banking for Justice”, 
(2025), accessed May 27, 2025, https://www.public-
banknyc.org/.

36 ILOSTAT, “Charting progress on the global goals 
and decent work”, (2024), accessed May 16, 2025, 
https://ilostat.ilo.org/blog/charting-progress-on-
the-global-goals-and-decent-work/; International 
Trade Union Confederation (ITUC), Global Rights 
Index 2024, (2024), accessed May 16, 2025, https://
www.ituc-csi.org/global-rights-index; Thomas 
Piketty, Capital in the Twenty-First Century, Harvard 
University Press, (2014).

37 International Trade Union Confederation (ITUC), 
Global Rights Index 2024, (2024), accessed May 20, 
2025, https://www.ituc-csi.org/global-rights-index-
?lang=en.

38 International Trade Union Confederation (ITUC), 
Global Rights Index 2024, (2024), accessed May 20, 
2025, https://www.ituc-csi.org/global-rights-index-
?lang=en.

39 Daria Cibrario, “Trade Union Rights, Employ-
ment Conditions and Labour Relations in the LRG 
Sector”, Brief 7, Local & Regional Government 
Workers’ Network Series, PSI, (2021), accessed 
March 29, 2025, https://pop-umbrella.s3.ama-
zonaws.com/uploads/03ef5029-adb7-4071-a655-
bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Inde-
sign.pdf.

40 International Labour Organization (ILO) and Unit-
ed Nations Children’s Fund (UNICEF), “Child La-
bour: Global estimates 2020, trends and the road 
forward”, ILO & UNICEF, (2021), accessed March 
28, 2025, https://data.unicef.org/resources/child-la-
bour-2020-global-estimates-trends-and-the-road-
forward/.

41 International Labour Organization (ILO), “Forced 
labour, modern slavery and trafficking in per-
sons”, ILO website, (nd), accessed March 27, 2025, 
https://www.ilo.org/topics-and-sectors/forced-la-
bour-modern-slavery-and-trafficking-persons.

42 Jessica Schwarz, “Women and the Informal Econ-
omy”, Global Human Rights Defense (GHRD), (2023), 
accessed March 26, 2025, https://ghrd.org/article/
article-women-and-the-informal-economy/.

43 See the studies carried out by the ILO at the re-
quest of PSI: International Labour Organization (ILO), 
Institutional and labour relations regimes promoting 
decent working conditions for Local and Regional Gov-
ernment (LRG) Workers in Croatia, Germany, Greece, 
Spain, and Sweden, ILO Working paper 114, (2024), 
https://pop-umbrella.s3.amazonaws.com/uploads/
c481d918-4093-4f4e-a0b5-962a3dd0df82_ILOWork-
ingPaper114.pdf; International Labour Organization 
(ILO), Working conditions of subnational government 
workers in selected African countries, ILO Working 
paper 109, (2024), https://www.ilo.org/sites/default/
files/wcmsp5/groups/public/%40ed_dialogue/%-
40sector/documents/publication/wcms_920154.pdf. 

44 Business & Human Rights Resource Centre, “New 
data reveals migrant worker abuse in global supply 
chains”, BHRRC website, (2024), accessed April 4, 
2025, https://www.business-humanrights.org/en/
from-us/media-centre/new-data-reveals-migrant-
worker-abuse-in-global-supply-chains-2/.

45 International Labour Organization (ILO), “Safe-
ty and Health at the Heart of the Future of Work - 
Building on 100 Years of Experience”, ILO, (2019), 
accessed March 26, 2025, https://www.ilo.org/sites/
default/files/wcmsp5/groups/public/@dgreports/@

29 TOWARDS THE LOCALIZATION OF THE SDGs

https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://uploads.eventdrive.com/events/13054/bonuslist/7544/2021-en-lrg-conf-brief-3.CNZmVybe.pdf
https://uploads.eventdrive.com/events/13054/bonuslist/7544/2021-en-lrg-conf-brief-3.CNZmVybe.pdf
https://uploads.eventdrive.com/events/13054/bonuslist/7544/2021-en-lrg-conf-brief-3.CNZmVybe.pdf
https://www.goldvi.uclg.org/en
https://www.goldvi.uclg.org/en
https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/8db395fc-359d-466f-bebb-e3b4f92d10fd_PSI-PublicBanks4LQPS-PolicyBrief-EN__1_.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/ddca5ceb-6e41-4d78-913b-9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/ddca5ceb-6e41-4d78-913b-9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/ddca5ceb-6e41-4d78-913b-9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf
https://www.goldvi.uclg.org/en
https://pop-umbrella.s3.amazonaws.com/uploads/ddca5ceb-6e41-4d78-913b-9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/ddca5ceb-6e41-4d78-913b-9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/ddca5ceb-6e41-4d78-913b-9802190669e4_2021_EN_LRG_Conf_Brief_3.pdf
https://www.publicbanknyc.org/
https://www.publicbanknyc.org/
https://ilostat.ilo.org/blog/charting-progress-on-the-global-goals-and-decent-work/
https://ilostat.ilo.org/blog/charting-progress-on-the-global-goals-and-decent-work/
https://www.ituc-csi.org/global-rights-index
https://www.ituc-csi.org/global-rights-index
https://www.ituc-csi.org/global-rights-index?lang=en
https://www.ituc-csi.org/global-rights-index?lang=en
https://www.ituc-csi.org/global-rights-index?lang=en
https://www.ituc-csi.org/global-rights-index?lang=en
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://data.unicef.org/resources/child-labour-2020-global-estimates-trends-and-the-road-forward/
https://data.unicef.org/resources/child-labour-2020-global-estimates-trends-and-the-road-forward/
https://data.unicef.org/resources/child-labour-2020-global-estimates-trends-and-the-road-forward/
https://www.ilo.org/topics-and-sectors/forced-labour-modern-slavery-and-trafficking-persons
https://www.ilo.org/topics-and-sectors/forced-labour-modern-slavery-and-trafficking-persons
https://ghrd.org/article/article-women-and-the-informal-economy/
https://ghrd.org/article/article-women-and-the-informal-economy/
https://pop-umbrella.s3.amazonaws.com/uploads/c481d918-4093-4f4e-a0b5-962a3dd0df82_ILOWorkingPaper114.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/c481d918-4093-4f4e-a0b5-962a3dd0df82_ILOWorkingPaper114.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/c481d918-4093-4f4e-a0b5-962a3dd0df82_ILOWorkingPaper114.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_dialogue/%40sector/documents/publication/wcms_920154.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_dialogue/%40sector/documents/publication/wcms_920154.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_dialogue/%40sector/documents/publication/wcms_920154.pdf
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@dgreports/@dcomm/documents/publication/wcms_686645.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@dgreports/@dcomm/documents/publication/wcms_686645.pdf


dcomm/documents/publication/wcms_686645.pdf.

46 United Cities and Local Governments (UCLG), 
“GOLD VI Report: Pathways to Urban and Territo-
rial Equality: Addressing inequalities through lo-
cal transformation strategies”, Global Observatory 
on Local Democracy and Decentralization, UCLG, 
(2022), accessed April 3, 2025, https://www.goldvi.
uclg.org/en.

47 Guy Standing, The Precariat: The New Dangerous 
Class - Special Covid-19 Edition, London: Blooms-
bury, (2021).

48 Daria Cibrario, “Trade Union Rights, Employ-
ment Conditions and Labour Relations in the LRG 
Sector”, Brief 7, Local & Regional Government 
Workers’ Network Series, PSI, (2021), accessed 
March 29, 2025, https://pop-umbrella.s3.ama-
zonaws.com/uploads/03ef5029-adb7-4071-a655-
bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Inde-
sign.pdf; George Gonos, “The expanding domains 
of degraded work in the United States: Construct-
ing a more comprehensive typology of non-stand-
ard employment arrangements”, Online publication 
of Critical Sociology, (2021), accessed March 26, 
2025, https://doi.org/10.1177/08969205241283938; 
Kim Bosmans, Emilia F. Vignola, Valentina Álva-
rez-López, Mireia Julià, Emily Q. Ahonen, Mireia 
Bolíbar, Mariana Gutiérrez-Zamora, Lars Ivarsson, 
Signild Kvart, Carles Muntaner, Patricia O'Campo, 
Marisol E. Ruiz, Kristian Vänerhagen, Isabel Cuer-
vo, Letitia Davis, Ignacio Diaz, Astrid Escrig-Piñol, 
Virginia Gunn, Wayne Lewchuk, Per-Olof Öster-
gren, Eva Padrosa, David Vílchez, Alejandra Vives, 
Mattias Vos, Alessandro Zaupa, Theo Bodin and 
Sherry L. Baron, “Experiences of insecurity among 
non-standard workers across different welfare 
states: A qualitative cross-country study”, Online 
publication of Social Science & Medicine, 327, (2024), 
accessed March 30, 2025, https://doi.org/10.1016/j.
socscimed.2023.115970; Guy Standing, The Precar-
iat: The New Dangerous Class, London: Bloomsbury 
Academic, (2011).

49 Maël Dif-Pradalier, Thomas Jammet, Julie Ti-
berghien, Filippo Bignami and Niccolo Cuppini, 
“Platforms in the city and cities at the service of plat-
forms: An urban perspective on the platform econ-
omy and workers’ responses”, Cambridge University 
Press, (2024) https://www.cambridge.org/core/jour-
nals/the-economic-and-labour-relations-review/
article/platforms-in-the-city-and-cities-at-the-ser-
vice-of-platforms-an-urban-perspective-on-the-
platform-economy-and-workers-responses/8D-
CA9C91DC369B9BDA2442171CB52C71. 

50 United Cities and Local Governments (UCLG), 
“GOLD VI Report: Pathways to Urban and Territo-
rial Equality: Addressing inequalities through lo-

cal transformation strategies”, Global Observatory 
on Local Democracy and Decentralization, UCLG, 
(2022), accessed April 3, 2025, https://www.goldvi.
uclg.org/en.

51 ILO, Revolutionizing health and safety: The role of 
AI and digitalization at work, (2025), https://www.ilo.
org/sites/default/files/2025-04/ILO_Safeday25_Re-
port_EN_r8%20%281%29_compressed_0.pdf. 

52 SWI, “Top Swiss court confirms Uber status as 
an employer”, Swiss Info, (2023), accessed May 28, 
2025, https://www.swissinfo.ch/eng/business/top-
swiss-court-confirms-uber-status-as-an-employ-
er/47647194. 

53 International Labour Organization (ILO), “World 
Social Protection Report 2024-26: Universal social 
protection for climate action and a just transition”, 
ILO, (2024), accessed May 1, 2025, https://www.ilo.
org/publications/flagship-reports/world-social-pro-
tection-report-2024-26-universal-social-protec-
tion-climate; International Labour Organization 
(ILO), “World Social Protection Report 2020-22: 
Social protection at the crossroads – in pursuit of 
a better future”, ILO, (2021), accessed May 1, 2025, 
https://www.ilo.org/sites/default/files/wcmsp5/
groups/public/%40ed_protect/%40soc_sec/docu-
ments/publication/wcms_817572.pdf.

54 Jill Wells, “Labour contracting, migration and 
wage theft in the construction industry in Qatar, Chi-
na, India, US and the EU”, in Routledge Handbook on 
Labour in Construction and Human Settlements: The 
Built Environment at Work, edited by Edmundo Werna 
and George Ofori, Routledge, 114-136, (2023).

55 Financial Times, “Pandemic deprives Asia’s gar-
ment workers of almost $12bn in wages”, Financial 
Times, (2021), accessed March 1, 2025, https://www.
ft.com/content/22007eb9-440d-48c7-b3dc-fce-
62c735e1e.

56 Business & Human Rights Resource Centre, “New 
data reveals migrant worker abuse in global supply 
chains”, BHRRC website, (2024), accessed April 4, 
2025, https://www.business-humanrights.org/en/
from-us/media-centre/new-data-reveals-migrant-
worker-abuse-in-global-supply-chains-2/; Advo-
cacy Unified Network, “Addressing Labor Law Vio-
lations in the Global South”, AUN, (2023), accessed 
April 23, 2025, https://aunetwork.org/addressing-la-
bor-law-violations-in-the-global-south/.

57 Based in the UK, UNISON is the largest European 
public service union. UNISON, “Councils that have 
adopted the Ethical Care Charter”, (nd), accessed 
May 21, 2025, https://www.unison.org.uk/care-work-
ers-your-rights/the-ethical-care-charter/councils-
which-have-adopted-the-ethical-care-charte/; UNI-

30 TOWARDS THE LOCALIZATION OF THE SDGs

https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@dgreports/@dcomm/documents/publication/wcms_686645.pdf
https://www.goldvi.uclg.org/en
https://www.goldvi.uclg.org/en
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/03ef5029-adb7-4071-a655-bc2914dc1176_2021_EN_LRG_Conf_Brief_7_Indesign.pdf
https://doi.org/10.1177/08969205241283938
https://doi.org/10.1016/j.socscimed.2023.115970
https://doi.org/10.1016/j.socscimed.2023.115970
https://www.cambridge.org/core/journals/the-economic-and-labour-relations-review/article/platforms-in-the-city-and-cities-at-the-service-of-platforms-an-urban-perspective-on-the-platform-economy-and-workers-responses/8DCA9C91DC369B9BDA2442171CB52C71
https://www.cambridge.org/core/journals/the-economic-and-labour-relations-review/article/platforms-in-the-city-and-cities-at-the-service-of-platforms-an-urban-perspective-on-the-platform-economy-and-workers-responses/8DCA9C91DC369B9BDA2442171CB52C71
https://www.cambridge.org/core/journals/the-economic-and-labour-relations-review/article/platforms-in-the-city-and-cities-at-the-service-of-platforms-an-urban-perspective-on-the-platform-economy-and-workers-responses/8DCA9C91DC369B9BDA2442171CB52C71
https://www.cambridge.org/core/journals/the-economic-and-labour-relations-review/article/platforms-in-the-city-and-cities-at-the-service-of-platforms-an-urban-perspective-on-the-platform-economy-and-workers-responses/8DCA9C91DC369B9BDA2442171CB52C71
https://www.cambridge.org/core/journals/the-economic-and-labour-relations-review/article/platforms-in-the-city-and-cities-at-the-service-of-platforms-an-urban-perspective-on-the-platform-economy-and-workers-responses/8DCA9C91DC369B9BDA2442171CB52C71
https://www.cambridge.org/core/journals/the-economic-and-labour-relations-review/article/platforms-in-the-city-and-cities-at-the-service-of-platforms-an-urban-perspective-on-the-platform-economy-and-workers-responses/8DCA9C91DC369B9BDA2442171CB52C71
https://www.goldvi.uclg.org/en
https://www.goldvi.uclg.org/en
https://www.ilo.org/sites/default/files/2025-04/ILO_Safeday25_Report_EN_r8 %281%29_compressed_0.pdf
https://www.ilo.org/sites/default/files/2025-04/ILO_Safeday25_Report_EN_r8 %281%29_compressed_0.pdf
https://www.ilo.org/sites/default/files/2025-04/ILO_Safeday25_Report_EN_r8 %281%29_compressed_0.pdf
https://www.swissinfo.ch/eng/business/top-swiss-court-confirms-uber-status-as-an-employer/47647194
https://www.swissinfo.ch/eng/business/top-swiss-court-confirms-uber-status-as-an-employer/47647194
https://www.swissinfo.ch/eng/business/top-swiss-court-confirms-uber-status-as-an-employer/47647194
https://www.ilo.org/publications/flagship-reports/world-social-protection-report-2024-26-universal-social-protection-climate
https://www.ilo.org/publications/flagship-reports/world-social-protection-report-2024-26-universal-social-protection-climate
https://www.ilo.org/publications/flagship-reports/world-social-protection-report-2024-26-universal-social-protection-climate
https://www.ilo.org/publications/flagship-reports/world-social-protection-report-2024-26-universal-social-protection-climate
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40soc_sec/documents/publication/wcms_817572.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40soc_sec/documents/publication/wcms_817572.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40soc_sec/documents/publication/wcms_817572.pdf
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://www.business-humanrights.org/en/from-us/media-centre/new-data-reveals-migrant-worker-abuse-in-global-supply-chains-2/
https://aunetwork.org/addressing-labor-law-violations-in-the-global-south/
https://aunetwork.org/addressing-labor-law-violations-in-the-global-south/
https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/councils-which-have-adopted-the-ethical-care-charte/
https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/councils-which-have-adopted-the-ethical-care-charte/
https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/councils-which-have-adopted-the-ethical-care-charte/


SON, “The Ethical Care Charter”, (nd), accessed May 
21, 2025, https://www.unison.org.uk/care-workers-
your-rights/the-ethical-care-charter/. 

58 European Commission, “Social Dialogue“, (nd), 
accessed May 21, 2025, https://employment-so-
cial-affairs.ec.europa.eu/policies-and-activities/
eu-employment-policies/social-dialogue_en. 

59 Bjørn Pettersen and Nina Monsen, “Norwegian 
municipalities bringing social services back into 
public hands”, In Reclaiming Public Services. How cit-
ies and citizens are turning back privatization, Edited 
by Satoko Kishimoto and Olivier Petitjean, Trans-
national Institute, 68-80, (2017), accessed April 21, 
2025, https://www.tni.org/en/publication/reclaim-
ing-public-services.

60 The term “industrial relations”, also known as 
labor relations, refers to the system in which em-
ployers, workers, their representatives and, direct-
ly or indirectly, the government interact to set the 
ground rules for the governance of work relation-
ships. It also describes a field of study dedicated to 
examining such relationships. Anne Trebilcock, “21. 
Labour Relations and Human Resources Manage-
ment”, in ILO Encyclopaedia of Occupational Health 
and Safety, (2011), accessed May 28, 2025, https://
www.iloencyclopaedia.org/part-iii-48230/labor-re-
lations-and-human-resource-management. 

61 Jane Pillinger and Genevieve Gencianos, “Social 
Dialogue is Key: PSI Roadmap on Bilateral Agree-
ments on Health Worker Migration and Mobility”, 
PSI, (2023), accessed April 24, 2025, https://pop-um-
brella.s3.amazonaws.com/uploads/9dabec17-
6425-46b4-831d-4b55b466c9d7_PSI_Road_Map_
Health_Migration_doc.pdf; International Labour 
Organization (ILO), “Social Dialogue and Tripar-
tism”, ILO website, (nd), accessed April 15, 2025, 
https://www.ilo.org/topics-and-sectors/social-dia-
logue-and-tripartism.

62 International Labour Organization (ILO), “Social 
Dialogue Report 2022 - Collective bargaining for 
an inclusive, sustainable and resilient recovery”, 
ILO website, (2022), accessed April 2, 2025, https://
www.ilo.org/sites/default/files/wcmsp5/groups/
public/%40dgreports/%40dcomm/%40publ/docu-
ments/publication/wcms_842807.pdf; Laura Maffei, 
“The Contribution of Social Dialogue to the 2030 
Agenda – Formalising the informal economy”, Trade 
Union Development Cooperation Network (TUDCN), 
(2018), accessed April 24, 2025, https://www.ituc-
csi.org/IMG/pdf/sd_2030agenda_en.pdf.

63 United Cities and Local Governments (UCLG), 
“GOLD VI Report: Pathways to Urban and Territo-
rial Equality: Addressing inequalities through local 
transformation strategies”, Global Observatory on 

Local Democracy and Decentralization, UCLG, (2022), 
accessed April 3, 2025, https://www.goldvi.uclg.org/
en; Carlien Van Empel and Edmundo Werna, “La-
bour oriented participation in municipalities: How 
decentralized social dialogue can benefit the urban 
economy and its sectors”, Sectoral Activities Pro-
gramme Working Paper 280, ILO, (2010), accessed 
March 30, 2025, https://www.ilo.org/sites/default/
files/wcmsp5/groups/public/@ed_dialogue/@sector/
documents/publication/wcms_162687.pdf.

64 Jane Pillinger, “The role of social partners in 
preventing third-party violence and harassment at 
work”, Final report of research coordinated by EPSU 
(European Federation of Public Service Unions) in 
partnership with ETUCE (European Trade Union 
Committee for Education), CEMR (Council of Euro-
pean Municipalities and Regions), HOSPEEM (Euro-
pean Hospital and Healthcare Employers’ Associa-
tion), CESI (European Confederation of Independent 
Trade Unions), EUPAE (European Public Adminis-
tration Employers), ETF (European Transport Work-
ers’ Federation), UITP (International Association of 
Public Transport) and ETNO (European Telecommu-
nications Network Operators’ Association), (2023), 
accessed April 18, 2025, https://www.thirdpartyvi-
olence.com/_files/ugd/549202_2ba13ba9ab4e-
48f4ab0761cab42f2abc.pdf.

65 Jane Pillinger, “The role of social partners in 
preventing third-party violence and harassment at 
work”, Final report of research coordinated by EPSU 
(European Federation of Public Service Unions) in 
partnership with ETUCE (European Trade Union 
Committee for Education), CEMR (Council of Euro-
pean Municipalities and Regions), HOSPEEM (Euro-
pean Hospital and Healthcare Employers’ Associa-
tion), CESI (European Confederation of Independent 
Trade Unions), EUPAE (European Public Adminis-
tration Employers), ETF (European Transport Work-
ers’ Federation), UITP (International Association of 
Public Transport) and ETNO (European Telecommu-
nications Network Operators’ Association), (2023), 
accessed April 18, 2025, https://www.thirdpartyvi-
olence.com/_files/ugd/549202_2ba13ba9ab4e-
48f4ab0761cab42f2abc.pdf.

66 DG Employment, EU sectoral social partners join 
forces to counter third-party violence and harass-
ment related to work with updated Guidelines, (2025), 
accessed May 28, 2025, https://employment-so-
cial-affairs.ec.europa.eu/news/eu-sectoral-social-
partners-join-forces-counter-third-party-violence-
and-harassment-related-work-2025-05-06_en. 

67 Roberto Pedersini, “Territorial pacts - a new 
form of decentralised social dialogue”, Eurofound, 
(1997), accessed May 28, 2025, https://www.euro-
found.europa.eu/en/resources/article/1997/territo-
rial-pacts-new-form-decentralised-social-dialogue. 

31 TOWARDS THE LOCALIZATION OF THE SDGs

https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/
https://www.unison.org.uk/care-workers-your-rights/the-ethical-care-charter/
https://employment-social-affairs.ec.europa.eu/policies-and-activities/eu-employment-policies/social-dialogue_en
https://employment-social-affairs.ec.europa.eu/policies-and-activities/eu-employment-policies/social-dialogue_en
https://employment-social-affairs.ec.europa.eu/policies-and-activities/eu-employment-policies/social-dialogue_en
https://www.tni.org/en/publication/reclaiming-public-services
https://www.tni.org/en/publication/reclaiming-public-services
https://www.iloencyclopaedia.org/part-iii-48230/labor-relations-and-human-resource-management
https://www.iloencyclopaedia.org/part-iii-48230/labor-relations-and-human-resource-management
https://www.iloencyclopaedia.org/part-iii-48230/labor-relations-and-human-resource-management
https://pop-umbrella.s3.amazonaws.com/uploads/9dabec17-6425-46b4-831d-4b55b466c9d7_PSI_Road_Map_Health_Migration_doc.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/9dabec17-6425-46b4-831d-4b55b466c9d7_PSI_Road_Map_Health_Migration_doc.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/9dabec17-6425-46b4-831d-4b55b466c9d7_PSI_Road_Map_Health_Migration_doc.pdf
https://pop-umbrella.s3.amazonaws.com/uploads/9dabec17-6425-46b4-831d-4b55b466c9d7_PSI_Road_Map_Health_Migration_doc.pdf
https://www.ilo.org/topics-and-sectors/social-dialogue-and-tripartism
https://www.ilo.org/topics-and-sectors/social-dialogue-and-tripartism
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40dgreports/%40dcomm/%40publ/documents/publication/wcms_842807.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40dgreports/%40dcomm/%40publ/documents/publication/wcms_842807.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40dgreports/%40dcomm/%40publ/documents/publication/wcms_842807.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40dgreports/%40dcomm/%40publ/documents/publication/wcms_842807.pdf
https://www.ituc-csi.org/IMG/pdf/sd_2030agenda_en.pdf?utm_source=chatgpt.com
https://www.ituc-csi.org/IMG/pdf/sd_2030agenda_en.pdf?utm_source=chatgpt.com
https://www.goldvi.uclg.org/en
https://www.goldvi.uclg.org/en
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@ed_dialogue/@sector/documents/publication/wcms_162687.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@ed_dialogue/@sector/documents/publication/wcms_162687.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@ed_dialogue/@sector/documents/publication/wcms_162687.pdf
https://www.thirdpartyviolence.com/_files/ugd/549202_2ba13ba9ab4e48f4ab0761cab42f2abc.pdf
https://www.thirdpartyviolence.com/_files/ugd/549202_2ba13ba9ab4e48f4ab0761cab42f2abc.pdf
https://www.thirdpartyviolence.com/_files/ugd/549202_2ba13ba9ab4e48f4ab0761cab42f2abc.pdf
https://www.thirdpartyviolence.com/_files/ugd/549202_2ba13ba9ab4e48f4ab0761cab42f2abc.pdf
https://www.thirdpartyviolence.com/_files/ugd/549202_2ba13ba9ab4e48f4ab0761cab42f2abc.pdf
https://www.thirdpartyviolence.com/_files/ugd/549202_2ba13ba9ab4e48f4ab0761cab42f2abc.pdf
https://employment-social-affairs.ec.europa.eu/news/eu-sectoral-social-partners-join-forces-counter-third-party-violence-and-harassment-related-work-2025-05-06_en
https://employment-social-affairs.ec.europa.eu/news/eu-sectoral-social-partners-join-forces-counter-third-party-violence-and-harassment-related-work-2025-05-06_en
https://employment-social-affairs.ec.europa.eu/news/eu-sectoral-social-partners-join-forces-counter-third-party-violence-and-harassment-related-work-2025-05-06_en
https://employment-social-affairs.ec.europa.eu/news/eu-sectoral-social-partners-join-forces-counter-third-party-violence-and-harassment-related-work-2025-05-06_en
https://www.eurofound.europa.eu/en/resources/article/1997/territorial-pacts-new-form-decentralised-social-dialogue
https://www.eurofound.europa.eu/en/resources/article/1997/territorial-pacts-new-form-decentralised-social-dialogue
https://www.eurofound.europa.eu/en/resources/article/1997/territorial-pacts-new-form-decentralised-social-dialogue


68 European Union, “Territorial Employment Pacts”, 
Fact Sheet, Publications Office of the Europe-
an Union, (1997), accessed March 5, 2025, https://
op.europa.eu/en/publication-detail/-/publication/
a80a92dd-7444-4f30-bb1b-92799a2dbb40/lan-
guage-en.

69 Jana Silverman and Louisa Acciari, “Domestic 
Worker Organizing in Neo-Authoritarian Brazil”, 
New Labor Forum, (2022), https://newlaborforum.
cuny.edu/2022/07/06/domestic-worker-organiz-
ing-in-neo-authoritarian-brazil/; ILO, “The road to 
decent work for domestic workers”, Astrid Online, 
(2023), https://www.astrid-online.it/static/upload/
wcms/wcms_883181.pdf; Verena Schmidt, Edward 
Webster, Siviwe Mhlana and Kally Forrest, “Negotia-
tions by workers in the informal economy”, ILO Work-
ing Paper 86, ILO, (2023), accessed March 13, 2025, 
https://www.ilo.org/sites/default/files/wcmsp5/
groups/public/%40ed_protect/%40protrav/%40tra-
vail/documents/publication/wcms_864924.pdf.

32 TOWARDS THE LOCALIZATION OF THE SDGs

https://op.europa.eu/en/publication-detail/-/publication/a80a92dd-7444-4f30-bb1b-92799a2dbb40/language-en
https://op.europa.eu/en/publication-detail/-/publication/a80a92dd-7444-4f30-bb1b-92799a2dbb40/language-en
https://op.europa.eu/en/publication-detail/-/publication/a80a92dd-7444-4f30-bb1b-92799a2dbb40/language-en
https://op.europa.eu/en/publication-detail/-/publication/a80a92dd-7444-4f30-bb1b-92799a2dbb40/language-en
https://newlaborforum.cuny.edu/2022/07/06/domestic-worker-organizing-in-neo-authoritarian-brazil/?utm_source=chatgpt.com
https://newlaborforum.cuny.edu/2022/07/06/domestic-worker-organizing-in-neo-authoritarian-brazil/?utm_source=chatgpt.com
https://newlaborforum.cuny.edu/2022/07/06/domestic-worker-organizing-in-neo-authoritarian-brazil/?utm_source=chatgpt.com
https://www.astrid-online.it/static/upload/wcms/wcms_883181.pdf
https://www.astrid-online.it/static/upload/wcms/wcms_883181.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40travail/documents/publication/wcms_864924.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40travail/documents/publication/wcms_864924.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40travail/documents/publication/wcms_864924.pdf


Facilitated by:

Supported by:


	1.
	2.
	3.
	3.2
	4.
	4.2
	5.
	6.
	n.

	Button 18: 
	Button 24: 
	Button 25: 
	Button 21: 
	Button 22: 
	Button 28: 
	Button 20: 
	Button 23: 
	Button 26: 
	Button 27: 
	Button 19: 


